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Executive Summary 

The Director, Acquisition Education, Training and Career Development asked Jefferson Solutions (Solutions) to assist the Defense Acquisition University (DAU) with a study to determine the most effective and efficient organizational structure and method to deliver its products and services under the DAU Strategic Plan. The DAU is the primary source of acquisition training within the DoD and maintains a series of courses in eleven Career Fields to provide this training.  Solutions has undertaken a number of studies on behalf of the Under Secretary of Defense for Acquisition, Technology and Logistics relating to the size and make-up of the Defense Acquisition and Technology Workforce (A&TWF). 

The following provides key results of Solutions’ analysis as well as some suggestions for improving both data quality and the data collection process.  The study was based on September 30, 1999 A&TWF personnel data maintained by the Defense Manpower Data Center. 

Findings

· A&TWF personnel were located in every state and in over forty-five overseas locations.

· Within the United States, the number of military and civilian A&TWF personnel ranged from a high of 18,360 in Virginia to a low of 49 in Wyoming.

· Of the twelve metropolitan areas examined, the Washington, DC area had the highest concentration of A&TWF personnel with 11,600.

· Twenty-six civilian occupational categories had 1,000 or more A&TWF personnel, accounting for 89.5% of the A&TWF.  The largest category was Contract Management, OCC 1102, with 18,886.

· Of the eleven DAU Career Fields, the largest was System Planning, Research and Engineering with 40,282 civilian and military personnel, followed by Contracting with 26,335.  The smallest was Industrial/Contract Property Management with only 643 personnel.

Observations

· A better means needs to be developed by which Defense Acquisition Workforce Improvement Act (DAWIA) and non-DAWIA A&TWF personnel can be distributed to Career Fields.

· The difference between the number of DAWIA personnel in the Components’ data files and those designated as DAWIA in the annual A&TWF count needs to be explained and rationalized.   As of September 30, 1999, 77,917 DAWIA personnel were included in Component files but only 74,584 were shown in the count.

· The reasons why Components have not coded all DAWIA personnel by Career Field need to be examined, as does the large fluctuation in the numbers of uncoded personnel from year to year.   There were 2,400 uncoded DAWIA positions as of September 1999 as compared with 8,198 in September 2000.

· Component data files frequently lack zip codes.  Of 15,295 A&TWF personnel in California, 3,470 (22.7%) had no zip code.  For Massachusetts with 2,474 A&TWF personnel, 952 (38.5%) lacked zip codes.  For Virginia with 15,931 A&TWF personnel, 2,180 lacked zip codes (13.7%).  This problem was more prevalent in the Fourth Estate than in the Military Services.

Recommendations

DAWIA Files. Review the construction and utilization of DAWIA files maintained by DoD Components to insure their consistent application for all uses and especially for the A&TWF.  In particular, determine why the number of DAWIA personnel in the Components’ files exceeds the DAWIA number included in the A&TWF.  Also determine why a number of DAWIA positions are not linked to career fields and why these positions fluctuate widely from year to year.

Zip Codes. Make zip codes a mandatory data element in files supporting the A&TWF.

Data Elements.  See if other elements should be mandatory entries in the Civilian Personnel, Active Duty and DAWIA files to facilitate future analysis of the A&TWF workforce.  Once these are identified, insure their consistent application through annual automated checks by the Defense Manpower Data Center
Demographic Analysis. Include a demographic analysis as a feature of the annual A&TWF count.  If Career Field is to be an element of the analysis, develop a better process for allocating uncoded DAWIA and non-DAWIA A&TWF personnel to Career Fields.

Demographic Analysis of the Acquisition and Technology Workforce

Background 

The Director, Acquisition Education, Training and Career Development asked Jefferson Solutions (Solutions) to assist the Defense Acquisition University (DAU) in a study to determine the most effective and efficient organizational structure and method to deliver its products and services under the DAU Strategic Plan.  The DAU study was to examine the following:

· People, Places, and Costs. At each DAU location, what are the capabilities of DAU personnel, and what services do they perform and products do they provide?  Where and how are these products and services provided and who are DAU’s customers?

· DAU Courses. What DAU courses are offered and at what locations? What are the sizes of classes, student mix, costs of the courses, and what changes are projected for these courses, including distance learning? 

· Products and Services. What other products and services does DAU provide, including research, consulting, conferences, meetings, or other support services?

· Capabilities. What skills exist within DAU, including faculty and other personnel and how are these skills used to provide DAU products and services?

· Students. Who are the students DAU serves in its various acquisition courses?  Where do these students take their courses and what are the costs of taking courses at these locations?

The Acquisition Workforce has been the subject of much discussion, study and, at times, controversy, particularly over the past several years.  In 1990, Congress passed the Defense Acquisition Workforce Improvement Act (DAWIA) to improve the quality of the Acquisition Workforce through enhanced education, training and career development. The DAU is the primary source of acquisition training within the DoD and maintains a series of courses in eleven Career Fields to provide this training.  DAU’s present study is aimed at enhancing the content and delivery of its products.  An expanded discussion of DAWIA can be found at Appendix A.

Since 1997, the Acquisition Workforce (currently referred to as the DoD Key Acquisition and Technology Workforce or A&TWF) has been identified through the application of a formula called the Refined Packard Algorithm.  The Algorithm uses occupational, organizational, and workforce data to count key personnel included in the A&TWF.  An explanation of the Algorithm can be found at Appendix B.

Solutions has undertaken a number of studies on behalf of the Office of the Under Secretary of Defense for Acquisition, Technology and Logistics to quantify and rationalize the A&TWF.  Primary among these was a study that identified and refined the methodology to count the A&TWF in a manner that is clear and consistent throughout DoD (Refined Packard Algorithm).  Because of Solutions’ experience with acquisition issues, it was asked, in mid-January 2001, to provide a demographic analysis of personnel in the A&TWF that could assist DAU in performing its study.

The A&TWF demographic information was required on an expedited basis in order for DAU to meet its report deadline of February 28, 2001.  Solutions initially provided demographic information to DAU a few days prior to the first meeting of DAU’s project team on January 31, 2001 and subsequently amended the data, based on comments at the meeting.  During the process of developing the data for DAU, Solutions also discovered a number of anomalies in the data that DoD components made available for use in the analysis of the A&TWF.  These merit further review but could not be pursued within the scope and timeline of this project.

This report explains the process that Solutions used to develop the demographic material and makes several observations and recommendations with respect to the completeness of the data available for use in this study.  The study could not have been carried out without the fine assistance of key staff at the Defense Manpower Data Center, and in the Defense components, DAU and the office of the Director for Acquisition Education, Training and Career Development. 

Scope

The demographic analysis performed by Solutions for DAU used data maintained by the Defense Manpower Data Center (DMDC) for the A&TWF as of September 30, 1999.  These were the latest data available at the time of the study.  During the course of the study, Solutions published a report that provided revised A&TWF data as of September 30, 2000.  DAU asked for two sets of data.  The first consisted of a breakout of the A&TWF by eleven Career Fields and by State and overseas location.  The second set of data also required a breakout of the A&TWF for the eleven Career Fields but for the locations where DAU currently maintains staff: twelve sites in the US and one in Germany.  The US locations were: Boston, MA; Fort Lee, VA; Fort Monmouth, NJ; Huntsville, AL; Los Angles, CA; Metro Area, Washington, DC; Norfolk, VA; Patuxent River, MD; Port Hueneme, CA; Rock Island, ILL; San Diego, CA; and Wright Patterson AFB, Dayton, OH.  

Analysis

In order to provide the required demographic information, the A&TWF had to be distributed three different ways: first by State and overseas location, second by DAU career field, and third by the twelve domestic and one overseas location. 

State and Overseas Distribution. Breaking out data by State and overseas location proved generally straightforward.  A&TWF personnel were identified in every State and in over forty-five overseas locations.  Within the US, the numbers ranged from a high of 18,360 civilian and military personnel in Virginia to a low of 49 in Wyoming.  The only anomaly in the data consisted of Germany’s being double-coded in the Active Duty File.  This double-coding resulted from the fact that at one time there were separate codes for East and West Germany.  Now there is one code and the conversion to the new code is not complete.  This was a minor matter that simply required adding the two codes together.  The distribution of civilian A&TWF personnel by State and overseas location and DAU Career Field can be found at Enclosure 1.  A similar breakout of Military personnel is at Enclosure 2.

DAU Career Field Distribution. The breakout of the A&TWF by DAU Career Field proved to be more complicated.  The Refined Packard Algorithm counts civilian and military personnel differently.  Civilian personnel in filled positions are counted either by occupational series (OCCs) alone, for certain occupations, or by a combination of OCCs and locations (UICs) for listed acquisition-related or science and technology-related organizations.  All military officers in filled positions are counted if assigned to a UIC that is a listed organization.  Enlisted military personnel in filled positions are added separately when appropriate.  In addition, personnel in the A&TWF fall into two categories: those identified by DoD Components in response to DAWIA and maintained in a DAWIA database and non-DAWIA civilian and military personnel identified through the application of the Refined Packard Algorithm.  When the Algorithm is applied to the Components’ databases, all DAWIA personnel in filled positions should be included in the A&TWF.

The significance of the above in spreading the A&TWF by DAU career field is that the A&TWF personnel in the DAWIA database should have a DAU career field assigned to them while the non-DAWIA portion of the A&TWF do not.  It was necessary to develop a formula to allocate non-DAWIA A&TWF personnel to Career Fields.  As of September 1999, there were 123,616 civilian personnel in the A&TWF, and 74,584 of these were coded as DAWIA.  This meant 49,032 non-DAWIA members of the A&TWF with no Career Field had to be assigned through use of this new formula.  The Military members of the A&TWF totaled 15,235.   Over 90% were DAWIA and should have been assigned a Career Field.  Ultimately, the difference between the DAWIA and non-DAWIA personnel in the A&TWF will be eliminated as the non-DAWIA group is assigned to a specific career field.  An A&TWF Assimilation Working Group has been established to accomplish this task and consider additional Career Fields.

The Defense Manpower Data Center (DMDC) was asked to provide data for the DAWIA segment of the September 1999 A&TWF, listing assigned career fields.  Solutions used this information to identify the predominant Career Field in which each OCC appeared in the DAWIA portion of the September 1999 A&TWF.  The non-DAWIA segment of the OCC was then allocated to the predominant DAWIA Career Field.  While this method was known to be less than perfect, Solutions adopted it to provide a rough approximation of the distribution of A&TWF personnel by Career Field in time for use in the DAU study.  Enclosure 3 provides a breakout of how the various OCCs were assigned to the DAU Career Fields.

A sensitivity analysis of the 26 OCCs that have a total of 1,000 or more personnel in the A&TWF was performed.  The analysis indicated that the accuracy that might be expected by using the allocation formula is a function of two variables.  One is the percentage of DAWIA personnel in an OCC who fall within a particular Career Field.  The other is the number of non-DAWIA personnel in a particular OCC that need to be distributed to a Career Field.  In other words, an OCC like 1102, Contract Management, works very well with the allocation formula.  Of the 17,444 DAWIA Contract Management personnel in the A&TWF, 16,991(97.4%) are coded in the Contracting Career Field.  In addition, only 1,442 of all 18,886 Contract Management personnel in the A&TWF are non-DAWIA and therefore require allocation to a Career Field.  On the other extreme is a series like 1101, General Business and Industry Specialist.  In this series, the predominant career field is also Contracting (35.3% of DAWIA) but it is closely followed by Program Management (30.5% of DAWIA) and has a greater portion of its A&TWF in the non-DAWIA category (45.5%), thus requiring allocation.  A table illustrating the sensitivity of the larger OCCs to the allocation formula can be found at Enclosure 4.  

A more in-depth analysis would require an examination of each OCC by DoD Component since they do not uniformly assign their respective DAWIA A&TWF personnel to Career Fields.  Additionally, there is no guarantee that as a particular Component assigns non-DAWIA A&TWF personnel to Career Fields that future assignments will mirror those of the past.  With respect to Career Fields, it should be noted that while DAU lists one of its Career Fields as Manufacturing, Production, and Quality Assurance, DMDC shows Quality Assurance as a separate Career Field.  This did not create any difficulties in our analysis and may even provide useful additional information.  However, it would be worth further examination to determine why the difference exists.

Since Military personnel are counted in the A&TWF in accordance with their location and not their military specialty, we did not have a parallel means to develop a distribution factor for the military similar to that used for civilians.  In any event, it should not have been necessary since over 90% of the military A&TWF positions are DAWIA and should have an assigned Career Field.  Unfortunately, 4,321 of the 15,235 military in the September 1999 A&TWF (28.4%) do not have a Career Field Code.  This reduced our ability to distribute the military A&TWF by Career Field.

DAWIA Concerns. At this point, it is worth making some observations about DoD Components’ DAWIA files that support the annual A&TWF calculation.  As mentioned earlier, we asked DMDC to provide data on DAWIA civilian personnel in the September 1999 A&TWF.  These data were to develop a formula to allocate non-DAWIA civilian personnel in the A&TWF to Career Fields.  We noticed that 1,700 of the 74,584 DAWIA civilians either had no Career Field assigned or were listed as “other” or as “unknown”.  While this number was not large as a percentage of DAWIA A&TWF personnel (2.3%), we wanted to see how it compared with the recently completed A&TWF count for September 2000.

We were informed by DMDC that in any particular year, the number of personnel in the DoD Components’ DAWIA files is greater than the DAWIA personnel counted in the A&TWF.  For example, as of September 1999 there were 123,616 civilian personnel in the A&TWF of which 74,584 were DAWIA.  For the same period, DMDC indicates 77,917 DAWIA personnel were included by DoD Components in their DAWIA files, a difference of 3,333.  We were informed that Components identify personnel as DAWIA who do not have a corresponding position file in the data submitted to DMDC.  DMDC is able to differentiate between the two different DAWIA numbers for the Services by matching position numbers to personnel numbers to ensure the integrity of the A&TWF count.  However, this match has not been performed for the Fourth Estate but will be in the future.  At the time of this report, the Defense Contract Management Agency (DCMA) was attempting to reconcile a difference of several hundred personnel between their current data and the A&TWF number they provided for the September 2000 count of the A&TWF.  The problem appears to be in the DAWIA file provided DMDC.

With respect to uncoded positions, we were informed that as of September 1999, the Components’ DAWIA files numbering 77,917 personnel included about 2,400 with no Career Field.  More importantly, as of September 2000, when the civilian segment of the A&TWF workforce declined by about 3,500, the uncoded DAWIA positions in the Components’ files increased to 8,198.  While there may be logical explanations to these DAWIA differences, this is an area that deserves further examination.  This impacted our analysis for DAU by requiring the allocation of uncoded DAWIA positions in the same manner as non-DAWIA positions.

Specific DAU Site Distribution. The distribution of the civilian and military A&TWF by specific DAU location provided additional challenges.  We discussed with DMDC how best to identify that portion of the A&TWF located in the vicinity of the 12 US locations at which DAU currently maintained staff.  The use of zip codes was judged to be the best vehicle available.  DMDC used a zip code map to identify the predominant zip codes surrounding the twelve locations.  DMDC provided data that identified civilian and military members of the A&TWF by Career Field who were assigned to UICs located within these zip codes.  The distribution of civilians to Career Field was based on the same allocation formula for the non-DAWIA civilians as explained earlier.  The results of this analysis were provided to DAU and discussed at their team meeting on January 31, 2001.

One area of concern was the relatively low number of A&TWF civilians at the three California locations.  In particular, Los Angles only reflected 536 civilian A&TWF personnel.  To test the validity of these data, we asked DMDC to provide a run that listed all 15,295 civilian A&TWF personnel in California by zip code.  This information indicated that there were 3,470 A&TWF civilian personnel in California who could not be identified by zip code (22.7% of the total).  We next asked DMDC to provide the UICs for all A&TWF civilians who did not have a zip code.  Through this process, we identified 90.7% of the missing zip codes to three organizations: Defense Logistics Agency (DLA) with 1,934, Defense Contract Audit Agency (DCAA) with 638 and the AF Space and Missile Center with 574.  With respect to DLA, the missing zip codes fell mostly in the Defense Contract Management Command which has been re-designated the Defense Contract Management Agency (DCMA). 

The problem was further complicated by the fact that both DCMA’s and DCAA’s UICs do not reflect the wide geographic dispersion of their staff.  In the Los Angles area alone, DCMA has staff at eight locations and DCAA at seventeen.  In order to allocate DCMA and DCAA staff to the locations at which DAU was interested, it was necessary to go to both agencies for assistance.  While they were very helpful, neither maintained historical information corresponding to September 1999 A&TWF figures maintained by DMDC.  We had to use current data from both of these organizations to work around this problem.

Because of the problems experienced with missing zip codes in California, we decided to check the relationship between A&TWF civilians and zip codes in two other States: Massachusetts and Virginia.  We picked Massachusetts because Boston is one of the larger metropolitan areas among the DAU locations.  Virginia is the State with the largest concentration of A&TWF personnel and includes three DAU locations (Norfolk, Fort Lee and part of Metro DC).  In the case of Massachusetts, the impact of the missing zip codes was greater than California.  Of the 2,474 A&TWF personnel in Massachusetts 952 had no zip code assigned (38.5%).  Most of the missing zip codes could be explained by DCMA and DCAA employees in Massachusetts (897 of the 952).  As was the case in California, we needed to use current data from the Agencies to arrive at an allocation for Boston.  With respect to Virginia, 2,180 of the 15,931 civilian A&TWF personnel (13.7%) lacked zip codes.  In the Metro DC area, with the exception of three Army commands (267 missing zip codes), the bulk of the missing Virginia zip codes (1,785) could be attributed to DCMA, DCAA, and other Defense Agencies.

From looking at these three States, we concluded that, while there were sporadic cases of the Services having A&TWF personnel with missing zip codes, the problem was more prevalent in the Defense Agencies.  To gauge the extent of the problem, we asked DMDC to provide data for the three largest Defense Agencies indicating how many A&TWF personnel had missing zip codes as of September 1999.  The results were as follows: DCMA, 10,227 personnel of which 9,953 were missing zip codes (97.3%); DLA, 6,443 personnel of which 3,334 were missing zip codes (51.7%); and, DCAA, 3,317 personnel of which 3,207 were missing zip codes (96.7%).

Based upon our findings with other Defense Agencies in the VA Metro area, we expect that the A&TWF personnel associated with most Defense Agencies lack zip codes in their databases from which DMDC extracts A&TWF information.  The problem of missing zip codes did not impact Military personnel.  This seems to result from zip codes being a required data element in the military personnel databases used by DMDC to count the A&TWF.  A table is included as Enclosure 5 that shows civilian personnel by DAU location and Career Field.  A similar table for military personnel is at Enclosure 6.  In the case of civilian personnel, adjustments made for missing zip codes are included.  We did not attempt to reconcile every missing zip code but only those that had a substantial impact on the DAU site in question.

Conclusion

In conclusion, while we were able to provide DAU with a workable demographic analysis, the prevalence of questionable or missing data suggests the need for further examination of the data files that support the A&TWF.  As mentioned in our May 1999 report, “Identification of the Department of Defense Key Acquisition and Technology Workforce,” the data used in this type of analysis is only as good as the data in DMDC’s database.  Components are responsible for keeping their data current.  This is particularly true of the Civilian Personnel, Active Duty and DAWIA files.  The first two are submitted to DMDC monthly, the DAWIA Personnel File is submitted quarterly and the DAWIA Position File semi-annually.  A good deal of time and resources has been directed at developing the method by which members of the A&TWF are identified and counted.  It is time to refine this information to insure that it can serve as an analytical tool for managing the workforce.

Recommendations 

Data Elements. Determine the elements that should be mandatory entries in the Civilian Personnel, Active Duty and DAWIA files from which the A&TWF is counted to facilitate future analysis of the workforce.  Once the data elements are identified, ensure their consistent application through annual automated checks by DMDC.  

DAWIA Files. Review the construction and utilization of DAWIA files maintained by DoD Components to ensure their consistent application for all uses and especially for the A&TWF.  In particular, determine why the number of DAWIA personnel in the Components’ files exceeds the DAWIA number included in the A&TWF.  Determine the number of positions in the DAWIA file not coded for Acquisition Career Field and why this number fluctuates widely from year to year.

Zip Codes. Make zip codes a mandatory data element in files supporting the A&TWF.

Demographic Analysis. Include a demographic analysis as a feature of the annual A&TWF count.  If Career Field is to be an element of the analysis, develop a refined process by which uncoded DAWIA and non-DAWIA A&TWF personnel are allocated to Career Fields. 

THE DEFENSE ACQUISITION WORKFORCE IMPROVEMENT ACT

The Defense Acquisition Workforce Improvement Act (DAWIA) is the legal foundation upon which today’s DoD Acquisition Workforce exists. It provides the contextual framework and baseline for reference when formulating new implementation strategies and plans. This appendix provides a brief background of DAWIA and an outline of its primary tenets.

In 1990 Congress adopted DAWIA (Public Law 101-510, Title XII) (sections 1701-64 of title10 United States Code). The purpose of DAWIA is to improve the quality and effectiveness of DoD’s acquisition processes by enhancing the capabilities of the Acquisition Workforce. It requires the Secretary of Defense to implement specific provisions. Principally, the law addresses:

· Recognition of acquisition as a professional career field

· Criteria for admission into the acquisition corps in terms of education, training, and experience; establishment of a career development program for acquisition professionals

· Establishment of career management structures in DoD and the Military Departments

· Establishment of a Defense Acquisition University structure

· Establishment of programs to assist acquisition personnel in their professional development.

DAWIA states general authorities and responsibilities of the Secretary of Defense and the Under Secretary of Defense for Acquisition and Technology. It also calls for the establishment of the position of the Director, Acquisition Education, Training, and Career Development (AET&CD) with principal responsibility to serve as the Director of Acquisition Career Management (DACM) for OSD and the Defense Agencies. Additionally, the law provides statutory direction for the Service Acquisition Executives to establish DACMs.

DAWIA lists 11 acquisition-related positions, and it stipulates requirements for establishing career paths. The topic of mobility statements for civilian acquisition corps personnel has been misunderstood by some over the years; DAWIA gives the Military Departments the authority to require mobility statements, but it does not mandate them.  

Lesser-known provisions in DAWIA include requirements for DoD to establish Intern, Cooperative Education, Scholarship, and Tuition and Training Programs. Obviously, these programs can have significant recruitment, development, and retention implications relevant to this Task Force study. The effectiveness of the programs in this regard becomes largely a function of funding and follow-through.

DoD has satisfied the requirements of DAWIA by establishing policies for position management and career development. These policies divide acquisition positions into position categories and establish a formal certification process. DoD 5000.52, Career Development Program for Acquisition Personnel, November 1991, defines the certification process, as well as career paths with specific education, training, and experience requirements for those in acquisition positions.

 The Secretary of Defense documented DoD Acquisition Workforce management policy by issuing DoD 5000.52, DoD 5000.52M and DoD 5000.58R. The DoD Components were directed to manage positions by identifying the Acquisition Workforce by career fields and critical acquisition positions. These efforts constitute DoD’s primary implementation of the law.

Source: Final report of the Defense Acquisition Task Force, “Shaping the Civilian Acquisition Workforce of the Future” 10/11/2000.
DoD Key Acquisition and Technology Workforce (A&TWF)

Refined Packard Algorithm

Background

In May 1997, OUSD (A&T) contracted with Solutions to review alternative ways of identifying the acquisition workforce. This effort was in response to congressional criticism that DoD lacked a consistent, defense-wide approach for determining both the size of the workforce and the skill sets of those serving in it. 

Solutions in a September 1997 report proposed a means of identifying the workforce that built upon an algorithm originally developed by the President’s 1986 Blue Ribbon Panel on Defense Management (Packard Commission). This algorithm used both occupations and organizational placement to determine whether or not an individual should be included. In an 18 December 1997 letter, the Secretary of Defense forwarded the Solutions’ report to Congress and stated that beginning October 1, 1998, members of the acquisition workforce would be uniformly identified using this new model. A DoD Acquisition Workforce Identification Working Group subsequently made further refinements to this methodology.

The Model

For counting civilians, the model includes three categories of occupations (people and positions) and two categories of DoD organizations, as follows: 

· Personnel in Category I are in such occupations as contracting or program management and are presumed to be performing acquisition-related work regardless of where they are located in the Department. As a result, all personnel in these occupations are counted as part of the Key A&TWF. 

· Personnel in Category IIA are in occupations such as electronics engineering or computer specialist. They are counted only when they are serving in components of such acquisition-related organizations as the Army or Air Force Materiel Commands. 

· Personnel in Category IIB are in occupations such as space science or microbiology. They are counted only when they are found in technology-related organizations such as the Office of Naval Research or the Army Research Lab. 

· Finally, Category III adds flexibility to the model by allowing Defense components to either add or delete personnel to improve the accuracy of the count. For example, Defense Acquisition Workforce Improvement Act positions not counted under Categories I or II would be added in Category III. 

For military personnel, all officers located in acquisition or technology-related organizations are counted.  However, enlisted personnel are not counted unless a component chooses to add them using the Category III capability.  The Report provides a detailed listing of all of the organizations and occupations used to arrive at the workforce total.

The Count

	Date
	Civilian
	Military
	Total

	31-Mar-97
	NA
	NA
	189,158

	31-Mar-98 Initial
	150,975
	17,703
	168,678

	31-Mar-98 Final
	133,061
	16,378
	149,439

	30-Sep-98
	129,618
	16,453
	146,071

	30-Sep-99
	123,616
	15,235
	138,851

	30-Sep-00
	120,139
	14,845
	135,014


Status 

Defense components are in the process of further refining the methodology to ensure that all personnel that need some level of acquisition training are identified and assimilated into this workforce. Any changes to the Refined Packard algorithm that may result from this effort will be reflected in the next A&TWF Count. 

In summary, uniformly identifying the workforce through this approach enhances the Department’s ability to manage this critical asset. By providing a more precise description of the skills, size, location and composition of the workforce, the model also offers DoD much greater insight into the planning needed for workforce recruitment, retention, training and education.

CIVILIAN ACQUISITION WORKFORCE FY99

CAREER FIELD

	ST/CTY
	Prgm. Mgmt.
	Cont.
	Ind./Cont. Prop. Mgmt.
	Purch.
	Manu./ Prod.
	Quality Assur.
	Bus. Cost Est.&Fin. Mgmt.
	Acq. Log.
	Comm./ Comp. Sys.
	Sys. Pln., Res.,Devel. & Engin.
	Test & Eval.
	Auditing
	Unknown
	TOTAL

	AK
	16
	129
	2
	36
	
	8
	21
	13
	16
	76
	7
	5
	1
	330

	AL
	745
	1194
	12
	121
	134
	363
	805
	1156
	552
	1952
	250
	68
	3
	7355

	AR
	56
	84
	1
	26
	10
	61
	34
	3
	7
	72
	
	3
	
	357

	AZ
	56
	242
	11
	66
	42
	140
	77
	56
	85
	216
	161
	60
	1
	1213

	CA
	1112
	2228
	113
	463
	481
	909
	1003
	722
	767
	5774
	1077
	642
	4
	15295

	CO
	129
	348
	16
	43
	30
	81
	77
	90
	89
	143
	6
	71
	1
	1124

	CT
	18
	148
	25
	50
	126
	181
	7
	8
	14
	66
	
	118
	
	761

	DC
	142
	447
	5
	70
	16
	8
	161
	35
	127
	1767
	50
	11
	6
	2845

	DE
	3
	25
	
	9
	
	9
	
	
	
	
	
	
	
	46

	FL
	476
	886
	32
	200
	149
	283
	334
	365
	187
	2082
	371
	180
	1
	5546

	GA
	216
	877
	16
	163
	50
	127
	246
	449
	45
	441
	11
	61
	4
	2706

	HI
	38
	409
	3
	65
	21
	10
	52
	25
	33
	385
	
	5
	5
	1051

	IA
	4
	23
	2
	9
	3
	26
	3
	
	
	2
	
	3
	
	75

	ID
	3
	23
	
	6
	
	5
	
	1
	
	30
	
	2
	
	70

	IL
	278
	772
	44
	106
	185
	201
	329
	443
	224
	343
	6
	44
	
	2975

	IN
	97
	150
	5
	40
	51
	108
	153
	87
	107
	826
	53
	40
	
	1717

	KS
	19
	101
	4
	17
	13
	58
	2
	7
	4
	19
	1
	19
	2
	266

	KY
	40
	103
	3
	12
	32
	51
	47
	26
	14
	172
	1
	2
	
	503

	LA
	21
	156
	8
	22
	64
	46
	31
	29
	210
	33
	10
	17
	
	647

	MA
	191
	499
	27
	104
	86
	219
	294
	79
	72
	667
	10
	212
	14
	2474

	MD
	924
	1118
	21
	204
	165
	189
	1373
	631
	546
	4974
	1463
	215
	3
	11826

	ME
	9
	54
	3
	9
	77
	12
	16
	13
	35
	153
	
	12
	
	393

	MI
	115
	542
	6
	85
	85
	204
	325
	597
	120
	696
	28
	47
	1
	2851

	MN
	19
	88
	6
	16
	21
	70
	1
	2
	3
	21
	1
	42
	
	290

	MO
	55
	282
	13
	50
	34
	122
	42
	45
	166
	90
	1
	75
	
	975

	MS
	24
	257
	8
	35
	108
	41
	23
	23
	30
	279
	11
	32
	
	871

	MT
	3
	28
	
	2
	
	3
	
	2
	
	
	
	
	
	38

	NC
	31
	211
	
	83
	11
	35
	12
	161
	25
	355
	8
	34
	1
	967

	ND
	5
	39
	
	5
	
	7
	
	3
	
	
	
	
	
	59

	NE
	31
	177
	1
	10
	
	5
	33
	3
	31
	120
	1
	2
	
	414

	NH
	14
	54
	1
	13
	22
	44
	6
	1
	12
	74
	
	15
	
	256


CIVILIAN ACQUISITION WORKFORCE FY99

CAREER FIELD

	ST/CTY
	Prgm. Mgmt.
	Cont.
	Ind./Cont. Prop. Mgmt.
	Purch.
	Manu./ Prod.
	Quality Assur.
	Bus. Cost Est.&Fin. Mgmt.
	Acq. Log.
	Comm./ Comp. Sys.
	Sys. Pln., Res.,Devel. & Engin.
	Test & Eval.
	Auditing
	Unknown
	TOTAL

	NJ
	637
	813
	12
	118
	241
	488
	701
	903
	301
	3071
	72
	128
	
	7485

	NM
	75
	263
	4
	58
	2
	32
	143
	35
	145
	609
	465
	13
	1
	1845

	NV
	36
	48
	4
	13
	2
	21
	2
	8
	8
	20
	
	1
	
	163

	NY
	80
	444
	33
	109
	131
	287
	69
	8
	49
	575
	1
	154
	1
	1941

	OH
	571
	1609
	22
	373
	146
	290
	946
	371
	427
	2430
	13
	103
	31
	7332

	OK
	122
	607
	8
	89
	76
	109
	168
	409
	130
	343
	4
	9
	
	2074

	OR
	26
	37
	1
	7
	2
	19
	1
	1
	11
	21
	
	
	
	126

	PA
	417
	1734
	26
	304
	327
	448
	379
	1786
	320
	1116
	19
	145
	2
	7023

	RI
	38
	87
	1
	23
	9
	21
	70
	5
	90
	1755
	40
	1
	
	2140

	SC
	28
	314
	5
	52
	29
	49
	23
	56
	59
	585
	2
	7
	
	1209

	SD
	5
	25
	
	5
	
	9
	3
	4
	
	3
	
	
	
	54

	TN
	31
	116
	4
	30
	18
	43
	80
	4
	9
	42
	48
	53
	
	478

	TX
	246
	1269
	42
	335
	124
	368
	229
	386
	179
	533
	48
	258
	8
	4025

	UT
	157
	399
	13
	74
	53
	142
	66
	275
	97
	197
	73
	36
	1
	1583

	VA
	1874
	3129
	45
	512
	506
	434
	1679
	903
	1229
	4742
	473
	378
	27
	15931

	VT
	5
	7
	1
	6
	3
	18
	
	
	1
	2
	
	5
	
	48

	WA
	64
	394
	8
	111
	80
	102
	94
	51
	75
	380
	52
	89
	
	1500

	WI
	6
	44
	2
	19
	5
	37
	
	2
	2
	3
	
	7
	
	127

	WV
	6
	25
	
	1
	
	8
	1
	
	1
	6
	
	1
	
	49

	WY
	3
	36
	
	1
	
	
	
	
	
	
	
	
	
	40

	U.S.
	9317
	23094
	619
	4380
	3770
	6551
	10161
	10282
	6654
	38261
	4837
	3425
	118
	121469

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Australia
	
	2
	
	
	1
	2
	
	
	
	2
	
	
	
	7

	Bahrain
	1
	13
	
	1
	
	2
	
	1
	
	1
	
	
	
	19

	Belgium
	4
	8
	
	
	
	
	
	1
	
	3
	
	
	
	16

	Bahamas
	
	
	
	
	
	
	
	
	
	1
	
	
	
	1

	Bosnia
	
	1
	
	
	
	
	
	
	
	2
	
	
	
	3

	Canada
	
	4
	1
	
	1
	7
	
	
	
	1
	
	
	
	14

	Cuba
	
	6
	
	2
	
	
	
	1
	
	
	
	
	
	9

	Egypt
	4
	10
	1
	
	
	5
	
	9
	
	6
	
	
	
	35

	Finland
	
	
	
	
	
	3
	
	
	
	
	
	
	
	3

	France
	2
	
	
	
	
	
	
	
	
	1
	
	
	
	3

	Germany
	56
	317
	4
	35
	5
	46
	54
	87
	39
	47
	1
	24
	3
	718

	Georgia
	
	30
	
	11
	1
	
	
	5
	1
	10
	
	
	
	58

	Greece
	
	3
	
	1
	1
	
	
	
	
	3
	
	
	
	8


CIVILIAN ACQUISITION WORKFORCE FY99

CAREER FIELD

	ST/CTY
	Prgm. Mgmt.
	Cont.
	Ind./Cont. Prop. Mgmt.
	Purch.
	Manu./ Prod.
	Quality Assur.
	Bus. Cost Est.&Fin. Mgmt.
	Acq. Log.
	Comm./ Comp. Sys.
	Sys. Pln., Res.,Devel. & Engin.
	Test & Eval.
	Auditing
	Unknown
	TOTAL

	Haiti
	
	
	
	
	
	1
	
	
	
	
	
	
	
	1

	Hungary
	
	1
	
	
	
	
	
	
	
	1
	
	
	
	2

	Iceland
	
	2
	
	1
	
	
	
	
	
	1
	
	
	
	4

	Israel
	
	3
	1
	
	3
	5
	
	
	
	1
	
	2
	
	15

	Italy
	3
	55
	
	4
	1
	15
	2
	6
	8
	37
	1
	
	5
	137

	Japan
	12
	126
	1
	14
	3
	13
	19
	13
	10
	58
	
	6
	3
	278

	Jordan
	
	
	
	
	
	
	
	1
	
	
	
	
	
	1

	John. Ato
	3
	3
	
	
	1
	7
	1
	
	
	5
	
	1
	
	21

	Kenya
	
	2
	
	
	
	
	
	
	
	
	
	
	
	2

	Korea
	22
	85
	2
	4
	1
	22
	14
	32
	7
	35
	
	3
	
	227

	Kuwait
	1
	15
	2
	1
	
	6
	1
	5
	1
	5
	
	
	
	37

	Luxemb.
	
	2
	
	
	
	1
	
	3
	
	
	
	
	
	6

	Macedon.
	
	2
	
	
	
	
	
	
	
	
	
	
	
	2

	Malaysia
	
	1
	
	
	
	2
	
	
	
	
	
	
	
	3

	Netherl.
	10
	1
	1
	
	1
	2
	4
	16
	5
	2
	2
	
	
	44

	New Zeal.
	
	
	
	
	
	1
	
	
	
	
	
	
	
	1

	Peru
	
	1
	
	
	
	
	
	
	
	
	
	
	
	1

	Panama
	2
	13
	
	2
	
	
	
	3
	
	
	
	
	
	20

	Portugal
	
	1
	
	
	
	
	
	
	
	
	
	
	
	1

	Palau
	
	2
	
	
	
	
	
	
	
	
	
	
	
	2

	Qatar
	1
	6
	
	
	
	3
	1
	1
	1
	
	
	
	
	13

	Marshall I
	7
	5
	1
	
	
	
	5
	1
	1
	14
	6
	
	
	40

	Puerto R.
	12
	45
	1
	11
	1
	12
	1
	4
	1
	11
	1
	
	
	100

	Russia
	
	1
	
	
	
	
	
	
	
	1
	
	
	
	2

	Saudi Ar
	4
	44
	2
	10
	
	8
	14
	10
	3
	2
	
	6
	
	103

	Seychell.
	
	2
	
	
	
	
	
	
	
	
	
	
	
	2

	Singapo.
	
	9
	1
	
	2
	3
	
	
	
	
	
	
	
	15

	Spain
	3
	8
	1
	1
	1
	4
	
	3
	
	4
	
	
	
	25

	Thailand
	
	
	
	
	
	
	
	1
	
	
	
	
	
	1

	Turkey
	
	8
	1
	7
	
	1
	
	1
	
	
	
	
	
	18

	United K.
	5
	43
	4
	9
	5
	15
	6
	5
	1
	26
	
	
	1
	120

	Virgin Is.
	2
	1
	
	2
	
	
	
	
	
	
	
	
	
	5

	Wake Is.
	
	
	
	
	
	
	
	1
	
	
	
	
	
	1

	other
	2
	
	
	
	
	
	
	
	
	1
	
	
	
	3

	Overseas
	156
	881
	24
	116
	28
	186
	122
	210
	78
	281
	11
	42
	12
	2147

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL
	9473
	23975
	643
	4496
	3798
	6737
	10283
	10492
	6732
	38542
	4848
	3467
	130
	123616


Source: DMDC 9/99 data

ACTIVE DUTY ACQUISITION WORKFORCE FY99

CAREER FIELD

	STATE/ COUNTRY
	Prgm. Mgmt.
	Cont.
	Purch.
	Manu./ Prod.
	Quality Assur.
	Bus. Cost Est.&Fin. Mgmt.
	Acq. Log.
	Comm./ Comp. Sys.
	Sys. Pln., Res.,Devel. & Engin.
	Test & Eval.
	Unknown
	TOTAL

	AK
	
	9
	
	
	
	
	
	
	
	1
	69
	79

	AL
	172
	40
	
	
	
	5
	12
	27
	39
	19
	172
	486

	AR
	1
	7
	
	
	
	
	
	
	
	
	92
	100

	AZ
	24
	16
	
	1
	
	2
	
	11
	11
	14
	67
	146

	CA
	518
	388
	8
	67
	
	76
	62
	34
	271
	276
	314
	2014

	CO
	81
	30
	
	
	
	4
	14
	28
	32
	11
	228
	428

	CT
	
	19
	
	8
	
	
	1
	
	3
	
	 
	31

	DC
	205
	124
	1
	1
	
	8
	7
	7
	59
	6
	249
	667

	DE
	
	2
	
	
	
	
	
	
	
	
	11
	13

	FL
	220
	108
	1
	31
	
	13
	26
	22
	138
	158
	232
	949

	GA
	60
	56
	
	5
	
	
	5
	12
	9
	5
	142
	294

	HI
	12
	67
	
	17
	
	4
	9
	4
	4
	
	46
	163

	IA
	
	1
	
	
	
	
	
	
	
	
	2
	3

	ID
	1
	2
	
	
	
	
	
	
	1
	
	18
	22

	IL
	32
	53
	
	
	1
	
	2
	24
	6
	
	61
	179

	IN
	4
	8
	
	1
	
	1
	1
	
	2
	
	2
	19

	KS
	19
	6
	
	
	
	
	1
	4
	4
	7
	17
	58

	KY
	3
	4
	
	
	
	
	
	2
	5
	2
	6
	22

	LA
	3
	21
	1
	6
	
	
	2
	2
	2
	8
	18
	63

	MA
	211
	62
	
	1
	
	29
	8
	34
	89
	16
	132
	582

	MD
	267
	73
	2
	7
	
	35
	62
	18
	142
	119
	245
	970

	ME
	
	6
	
	13
	
	
	
	
	
	
	 
	19

	MI
	50
	13
	
	
	
	
	4
	1
	3
	4
	16
	91

	MN
	3
	2
	
	
	
	
	
	
	
	
	 
	5

	MO
	14
	6
	1
	
	
	
	
	
	1
	1
	27
	50

	MS
	3
	48
	
	13
	
	
	
	1
	9
	
	35
	109

	MT
	
	4
	
	
	
	
	
	
	
	
	17
	21

	NC
	37
	44
	3
	7
	
	
	3
	
	5
	5
	35
	139

	ND
	
	2
	
	
	
	
	
	
	
	
	36
	38

	NE
	12
	7
	
	
	
	
	
	10
	4
	
	43
	76

	NH
	1
	4
	
	17
	
	
	
	
	4
	
	2
	28

	NJ
	88
	20
	
	1
	
	
	5
	4
	27
	9
	52
	206

	NM
	79
	26
	
	
	
	8
	4
	13
	141
	83
	100
	454


ACTIVE DUTY ACQUISITION WORKFORCE FY99

CAREER FIELD

	STATE/ COUNTRY
	Prgm. Mgmt.
	Cont.
	Purch.
	Manu./ Prod.
	Quality Assur.
	Bus. Cost Est.&Fin. Mgmt.
	Acq. Log.
	Comm./ Comp. Sys.
	Sys. Pln., Res.,Devel. & Engin.
	Test & Eval.
	Unknown
	TOTAL

	NV
	
	9
	
	
	
	
	
	3
	
	1
	28
	41

	NY
	8
	21
	
	1
	
	
	
	5
	29
	
	25
	89

	OH
	393
	140
	
	7
	
	71
	66
	9
	287
	42
	276
	1291

	OK
	30
	19
	
	
	
	1
	30
	3
	9
	10
	46
	148

	OR
	
	
	
	
	
	
	
	
	
	
	3
	3

	PA
	7
	45
	
	3
	
	5
	75
	18
	5
	1
	15
	174

	RI
	9
	11
	
	1
	
	
	
	
	2
	
	 
	23

	SC
	4
	34
	2
	
	
	
	1
	
	7
	2
	36
	86

	SD
	
	3
	
	
	
	
	
	
	
	
	16
	19

	TN
	15
	11
	
	1
	
	4
	1
	1
	3
	22
	26
	84

	TX
	104
	94
	
	16
	1
	2
	14
	14
	67
	65
	504
	881

	UT
	33
	25
	
	2
	
	7
	32
	7
	22
	2
	41
	171

	VA
	984
	318
	2
	168
	1
	70
	92
	90
	217
	140
	347
	2429

	VT
	1
	
	
	
	
	
	
	
	
	
	 
	1

	WA
	10
	45
	
	47
	
	1
	14
	2
	7
	6
	38
	170

	WI
	
	2
	
	
	
	
	
	
	
	
	 
	2

	WV
	
	1
	
	
	
	
	
	
	
	
	4
	5

	WY
	
	2
	
	
	
	
	
	
	
	
	7
	9

	U.S.
	3718
	2058
	21
	442
	3
	346
	553
	410
	1666
	1035
	3898
	14150

	
	
	
	
	
	
	
	
	
	
	
	
	

	Antigua
	
	1
	
	
	
	
	
	
	
	
	 
	1

	Australia
	1
	
	
	
	
	
	
	
	
	
	 
	1

	Austria
	
	
	
	
	
	
	
	
	
	
	1
	1

	Bahrain
	
	6
	
	1
	
	
	
	
	
	1
	 
	8

	Belgium
	1
	1
	
	
	
	
	
	
	
	
	1
	3

	Canada
	1
	1
	
	
	
	
	
	
	
	
	 
	2

	Cuba
	
	3
	
	
	
	
	
	
	
	
	 
	3

	Denmark
	
	2
	
	
	
	
	
	
	
	
	 
	2

	Egypt
	
	1
	
	
	
	
	
	
	
	
	2
	3

	France
	2
	1
	
	
	
	
	
	
	
	
	1
	4

	Germany
	8
	37
	
	
	
	1
	2
	5
	2
	2
	71
	128

	Guam
	
	26
	
	1
	
	
	1
	
	1
	
	23
	52


ACTIVE DUTY ACQUISITION WORKFORCE FY99

CAREER FIELD

	STATE/ COUNTRY
	Prgm. Mgmt.
	Cont.
	Purch.
	Manu./ Prod.
	Quality Assur.
	Bus. Cost Est.&Fin. Mgmt.
	Acq. Log.
	Comm./ Comp. Sys.
	Sys. Pln., Res.,Devel. & Engin.
	Test & Eval.
	Unknown
	TOTAL

	Greece
	
	4
	
	
	
	
	
	
	
	
	1
	5

	Haiti
	1
	
	
	
	
	
	
	
	
	
	 
	1

	Hong Kon.
	
	1
	
	
	
	
	
	
	
	
	 
	1

	Honduras
	
	
	
	
	
	
	
	
	
	
	2
	2

	Hungary
	
	1
	
	
	
	
	
	
	
	
	 
	1

	Iceland
	
	7
	
	1
	
	
	
	
	
	
	 
	8

	Diedo Ga.
	
	6
	
	
	
	
	
	
	
	
	 
	6

	Israel
	
	1
	
	
	
	
	
	
	
	
	 
	1

	Italy
	1
	55
	
	8
	
	
	
	
	
	
	17
	81

	Japan
	20
	64
	3
	26
	
	1
	14
	2
	9
	6
	65
	210

	Korea
	4
	12
	
	
	
	1
	1
	
	
	2
	11
	31

	Kuwait
	2
	4
	
	
	
	
	
	
	
	
	4
	10

	Luxembe.
	
	
	
	
	
	
	
	
	
	
	2
	2

	Oman
	
	1
	
	
	
	
	
	
	
	
	2
	3

	Netherlan.
	1
	1
	
	
	
	
	
	
	1
	1
	10
	14

	Norway
	2
	1
	
	
	
	
	
	
	
	
	1
	4

	Trust T PI
	2
	
	
	
	
	
	1
	
	1
	1
	10
	15

	Panama
	
	
	
	
	
	
	
	
	
	
	4
	4

	Portugal
	
	2
	
	
	
	
	
	
	
	
	8
	10

	Qatar
	
	
	
	
	
	
	
	
	
	
	3
	3

	Puerto Ri.
	
	9
	
	1
	
	
	
	
	
	
	 
	10

	Saudi Ar.
	3
	9
	
	1
	
	
	1
	
	
	
	54
	68

	Singapore
	1
	4
	
	2
	
	
	
	
	
	
	1
	8

	Spain
	
	8
	
	1
	
	
	
	
	
	
	6
	15

	Thailand
	
	
	
	
	
	
	
	
	
	
	1
	1

	Turkey
	1
	7
	
	
	
	
	
	
	
	
	24
	32

	United Ki.
	4
	13
	
	1
	
	
	
	
	1
	1
	37
	57

	Yougosla.
	2
	1
	
	
	
	
	
	
	
	
	 
	3

	Unknown
	71
	12
	
	1
	
	8
	
	18
	59
	41
	61
	271

	overseas
	128
	302
	3
	44
	
	11
	20
	25
	74
	55
	423
	1085

	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL
	3846
	2360
	24
	486
	3
	357
	573
	435
	1740
	1090
	4321
	15235


Source: DMDC 9/99 data
Acquisition Workforce Career Fields

With Occupational Category Codes 

Assigned on the Basis of Predominant DAWIA Distribution

(1/21/01)

Program Management (A)

OCC 301, Administration & Programs

OCC 340, Program Management

Communications/Computer Systems (R)

OCC 334, Computer Specialist

OCC 391, Communications Management

OCC 392, General Communications

Contracting (C)

OCC 810, Civil Engineering

OCC 1102, Contracting

OCC 1101, General Business & Industry

Purchasing (E)

OCC 1105, Purchasing

OCC 1106, Procurement Assistant

Industrial/Contract Property Management (D)

OCC 246, Contractor Industrial Relations

OCC 1103, Industrial Property Management

Systems Planning, Research, Development & Engineering (S)

OCC 180, Psychologist

OCC 401, General Biological Science

OCC 413, Physiologist

OCCs 8xx, Engineering (Except OCC 810,840,896)

OCCs 13xx, Science/Physics/Chemistry/etc.

OCC 1550, Computer Science

Test & Evaluation (T)

OCC 150, Geography

OCC 403, Microbiology

OCC 1520, Mathematics

OCC 1529, Mathematical Statistician

OCC 1530, Statistician

Manufacturing, Production (G)

OCC 896, Industrial Engineer

OCC 1150, Industrial Specialist

OCC 1152, Production Control

Quality Assurance (H)

OCC 840, Nuclear Engineer

OCC 1910, Quality Assurance

Acquisition Logistics (L)

OCC 346, Logistics Management

OCC 1104, Property Disposal

OCC 2003, Supply Program Management

OCC 2150, Transportation Operations

Business, Cost Estimating, & Financial Management (K)

OCC 343, Management/Program Analyst

OCCs 5xx, FM/Accounting/etc. (Except 511)

OCC 1160, Financial Analyst

OCC 1510, Actuary

OCC 1515, Operations Research

Auditing (OCC 511) - Not DAU Career Field (U)

Note: The DAU career field Manufacturing, Production and Quality Assurance is broken out by DMDC and the Services into two separate fields.

The  above assignment of OCC codes to Career Fields is intended to serve as a rough approximation of the Career Fields to which the non-DAWIA portion of the A&TWF will be assigned.  For practical purposes, OCC codes are not prorated among career fields.  In reality, when the Services and Defense Agencies assimilate the reminder of the A&TWF into DAWIA, there will be cases where positions having the same OCC are assigned to different career fields.

DISTRIBUTION FACTORS BY CAREER FIELD OF OCCS HAVING 1,000 OR MORE PERSONNEL IN THE ACQUISITION AND TECHNOLOGY WORKFORCE (9/99 Data)

CAREER FIELDS

	OCC Code
	Prgm. Mgmt.
	Cont.
	Ind./Cont. Prop. Mgmt.
	Purch.
	Manu./ Prod.
	Quality Assur.
	Bus. Cost Est.&Fin. Mgmt.
	Acq. Log.
	Comm./ Comp. Sys.
	Sys. Pln., Res.,Devel. & Engin.
	Test & Eval.
	Auditing
	DAWIA
	 NON-DAWIA
	A&TWF

	*301
	560
	174
	3
	11
	87
	104
	112
	161
	163
	107
	38
	2
	1522
	3754
	5276

	*334
	111
	34
	1
	14
	15
	150
	18
	10
	1108
	116
	40
	1
	1618
	4542
	6160

	340
	577
	9
	2
	0
	15
	3
	30
	23
	3
	43
	9
	0
	714
	914
	1628

	*343
	964
	69
	7
	19
	61
	122
	1221
	146
	62
	47
	18
	0
	2736
	3860
	6596

	346
	181
	12
	2
	1
	17
	17
	19
	3856
	3
	15
	0
	0
	4123
	2867
	6990

	501
	6
	4
	0
	1
	0
	0
	719
	1
	1
	1
	0
	2
	735
	359
	1094

	511
	0
	1
	0
	0
	0
	0
	11
	0
	0
	0
	0
	3005
	3017
	456
	3473

	560
	18
	5
	0
	1
	2
	0
	862
	1
	5
	0
	8
	1
	903
	980
	1883

	*801
	617
	32
	5
	1
	259
	325
	45
	82
	5
	2731
	794
	0
	4896
	2279
	7175

	810
	15
	657
	1
	48
	9
	17
	4
	1
	0
	80
	6
	0
	838
	1908
	2746

	819
	11
	3
	15
	0
	3
	0
	0
	2
	0
	51
	6
	0
	91
	1100
	1191

	830
	48
	24
	1
	2
	177
	32
	9
	43
	1
	1950
	402
	0
	2689
	3487
	6176

	850
	11
	16
	0
	1
	7
	1
	3
	0
	2
	340
	26
	0
	407
	810
	1217

	854
	11
	2
	0
	1
	9
	30
	1
	3
	32
	569
	40
	0
	698
	468
	1166

	*855
	473
	1
	0
	0
	103
	91
	7
	83
	38
	5849
	1439
	0
	8084
	6843
	14927

	861
	34
	0
	0
	0
	26
	16
	5
	21
	0
	1840
	402
	0
	2344
	668
	3012

	*1101
	600
	694
	25
	21
	243
	221
	73
	31
	6
	43
	8
	0
	1965
	1640
	3605

	1102
	14
	16991
	5
	353
	28
	20
	12
	7
	2
	9
	2
	1
	17444
	1442
	18886

	1105
	0
	32
	0
	1287
	1
	0
	0
	1
	0
	0
	0
	0
	1321
	327
	1648

	1106
	0
	47
	3
	2003
	7
	1
	0
	0
	0
	0
	0
	0
	2061
	7
	2068

	1150
	13
	14
	37
	9
	742
	112
	14
	20
	0
	5
	0
	0
	966
	329
	1295

	1310
	5
	0
	0
	0
	0
	4
	0
	1
	3
	379
	34
	0
	426
	1365
	1791

	1515
	47
	6
	0
	0
	6
	3
	387
	17
	7
	302
	272
	0
	1047
	507
	1554

	1550
	23
	0
	0
	0
	1
	2
	3
	1
	68
	368
	108
	0
	574
	1331
	1905

	1910
	11
	26
	5
	6
	345
	4338
	1
	2
	0
	10
	1
	0
	4745
	779
	5524

	2003
	7
	12
	2
	8
	7
	9
	34
	194
	1
	2
	0
	0
	276
	1316
	1592

	Subtotal
	4357
	18865
	114
	3787
	2170
	5618
	3590
	4707
	1510
	14857
	3653
	3012
	66240
	44338
	110578

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Other OCCs
	412
	147
	448
	338
	687
	240
	386
	1010
	201
	2362
	411
	2
	6644
	6394
	13038

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Total
	4769
	19012
	562
	4125
	2857
	5858
	3976
	5717
	1711
	17219
	4064
	3014
	72884
	50732
	123616


Notes: OCCs marked with an * have the greatest variability between Career Fields.  Predominate Career Fields are indicated by  rectangles. Source: DMDC 9/99 data

CIVILIAN ACQUISITION WORKFORCE BY DAU LOCATION FY99 ADJUSTED FOR MISSING ZIP CODES

CAREER FIELDS

	SERVICE
	Prgm. Mgmt.
	Cont.
	Ind./Cont. Prop. Mgmt.
	Purch.
	Manu./ Prod.
	Quality Assur.
	Bus. Cost Est.&Fin. Mgmt.
	Acq. Log.
	Comm./ Comp. Sys.
	Sys. Pln., Res.,Devel. & Engin.
	Test & Eval.
	Auditing
	Unknown
	TOTAL

	BOSTON
	166
	255
	5
	26
	17
	8
	255
	75
	31
	614
	10
	2
	13
	1477

	 + DCMA( 4 locations)
	3
	247
	18
	57
	63
	244
	48
	3
	0
	51
	0
	0
	0
	734

	 + DCAA( 13 locations)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	200
	0
	200

	Revised Total
	169
	502
	23
	83
	80
	252
	303
	78
	31
	665
	10
	202
	13
	2411

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	FT LEE
	63
	575
	
	154
	26
	143
	113
	116
	220
	70
	1
	7
	1
	1489

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	FT MONMOUTH
	436
	407
	2
	55
	30
	92
	490
	775
	220
	1625
	14
	7
	
	4153

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HUNTSVILLE
	626
	876
	8
	42
	111
	222
	626
	1171
	297
	1595
	177
	18
	1
	5770

	 + DCAA
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	55
	0
	55

	Revised Total
	626
	876
	8
	42
	111
	222
	626
	1171
	297
	1595
	177
	73
	1
	5825

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	LOS ANGELES
	12
	14
	0
	5
	60
	0
	17
	18
	31
	343
	36
	0
	0
	536

	 + DCMA( 8 locations)
	32
	398
	59
	79
	92
	336
	67
	7
	0
	87
	0
	0
	0
	1157

	 + DCAA(17 locations)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	343
	0
	343

	 + AF Msl. Center
	59
	152
	0
	20
	4
	0
	175
	55
	8
	67
	7
	0
	0
	547

	Revised Total
	103
	564
	59
	104
	156
	336
	259
	80
	39
	497
	43
	343
	0
	2583

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	METRO DC
	895
	878
	14
	157
	64
	17
	712
	329
	517
	4333
	160
	14
	9
	8099

	 +Army(3 UICs)
	12
	103
	0
	8
	0
	0
	25
	1
	93
	24
	0
	1
	0
	267

	 +DISA
	48
	4
	0
	0
	0
	0
	6
	7
	47
	5
	0
	0
	0
	117

	 +TRICARE
	8
	0
	0
	0
	0
	0
	51
	0
	11
	3
	0
	0
	1
	74

	 +DTRA
	16
	24
	0
	8
	0
	1
	2
	0
	0
	4
	0
	0
	0
	55

	 +DLA(2 UICs)
	40
	194
	0
	28
	2
	15
	56
	14
	9
	27
	3
	2
	6
	396

	 +DCMA( 3 locations)
	25
	166
	13
	0
	52
	63
	71
	0
	0
	21
	0
	0
	0
	411

	 +DCAA(22 locations)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	470
	0
	470

	Revised Total
	1044
	1369
	27
	201
	118
	96
	923
	351
	677
	4417
	163
	487
	16
	9889


CIVILIAN ACQUISITION WORKFORCE BY DAU LOCATION FY99 ADJUSTED FOR MISSING ZIP CODES

CAREER FIELDS

	SERVICE
	Prgm. Mgmt.
	Cont.
	Ind./Cont. Prop. Mgmt.
	Purch.
	Manu./ Prod.
	Quality Assur.
	Bus. Cost Est.&Fin. Mgmt.
	Acq. Log.
	Comm./ Comp. Sys.
	Sys. Pln., Res.,Devel. & Engin.
	Test & Eval.
	Auditing
	Unknown
	TOTAL

	NORFOLK
	42
	1042
	18
	184
	360
	29
	76
	254
	97
	712
	7
	2
	2
	2825

	 +DCAA( 3 locations)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	64
	0
	64

	Revised Total
	42
	1042
	18
	184
	360
	29
	76
	254
	97
	712
	7
	66
	2
	2889

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PAX RIVER
	637
	384
	
	11
	34
	2
	826
	429
	148
	1718
	835
	
	1
	5025

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PORT HUENME
	272
	155
	
	22
	76
	22
	184
	151
	238
	1607
	343
	
	
	3070

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	ROCK ISLAND
	241
	393
	34
	42
	156
	124
	276
	443
	140
	232
	2
	7
	
	2090

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	SAN DIEGO
	365
	859
	6
	126
	119
	25
	204
	249
	318
	2294
	80
	0
	0
	4645

	 + DCMA
	5
	49
	6
	12
	8
	33
	4
	0
	0
	6
	0
	0
	0
	123

	 + DCAA
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	79
	0
	79

	Revised Total
	370
	908
	12
	138
	127
	58
	208
	249
	318
	2300
	80
	79
	0
	4847

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	WRIGHT PATTERSON
	501
	775
	2
	139
	89
	6
	843
	267
	322
	2199
	12
	1
	30
	5186

	 +DCMA
	1
	65
	16
	27
	15
	83
	11
	0
	0
	10
	0
	0
	0
	228

	 +DCAA( 4 locations)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	35
	0
	35

	Revised Total
	502
	840
	18
	166
	104
	89
	854
	267
	322
	2209
	12
	36
	30
	5449

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL, DAU LOCATIONS
	4505
	8015
	201
	1202
	1378
	1465
	5138
	4364
	2747
	17647
	1687
	1307
	64
	49720

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	ALL OTHER LOCATIONS
	4968
	15960
	442
	3294
	2420
	5272
	5145
	6128
	3985
	20895
	3161
	2160
	66
	73896

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL
	9473
	23975
	643
	4496
	3798
	6737
	10283
	10492
	6732
	38542
	4848
	3467
	130
	123616


Source: DMDC 9/99 data adjusted by Components
ACTIVE DUTY ACQUISITION WORKFORCE BY DAU LOCATION

CAREER FIELDS

	CITY
	Prgm. Mgmt.
	Cont.
	Purch.
	Manu./ Prod.
	Quality Assur.
	Bus. Cost Est.&Fin. Mgmt.
	Acq. Log.
	Comm./ Comp. Sys.
	Sys. Pln., Res.,Devel. & Engin.
	Test & Eval.
	Unknown
	TOTAL

	BOSTON
	210
	62
	
	
	
	29
	8
	34
	89
	16
	132
	580

	FT LEE
	32
	18
	
	
	
	1
	2
	3
	4
	4
	3
	67

	FT MONMOUTH
	59
	5
	
	1
	
	
	5
	3
	13
	5
	29
	120

	HUNTSVILLE
	115
	18
	
	
	
	
	8
	3
	33
	12
	51
	240

	LOS ANGELES
	13
	18
	
	2
	
	
	1
	
	9
	1
	6
	50

	METRO DC
	708
	240
	1
	19
	1
	32
	9
	74
	159
	44
	424
	1711

	NORFOLK
	38
	140
	1
	112
	
	3
	41
	11
	16
	26
	60
	448

	PAX RIVER
	209
	29
	2
	7
	
	34
	57
	2
	90
	101
	2
	533

	PORT HUENME
	5
	43
	
	2
	
	
	2
	
	20
	23
	1
	96

	ROCK ISLAND
	7
	11
	
	
	
	
	1
	
	
	
	21
	40

	SAN DIEGO
	138
	102
	2
	47
	
	4
	24
	12
	36
	8
	4
	377

	WRIGHT PATTERSON
	387
	119
	
	7
	
	71
	66
	9
	284
	42
	271
	1256

	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL, DAU LOCATIONS
	1921
	805
	6
	197
	1
	174
	224
	151
	753
	282
	1004
	5518

	
	
	
	
	
	
	
	
	
	
	
	
	

	ALL OTHER LOCATIONS
	1925
	1555
	18
	289
	2
	183
	349
	284
	987
	808
	3317
	9717

	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL
	3846
	2360
	24
	486
	3
	357
	573
	435
	1740
	1090
	4321
	15235

	Source: DMDC 9/99 data
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