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Final Rule

PART 219--SMALL BUSINESS PROGRAMS

* * * * *

Subpart 219.71--Pilot Mentor-Protege Program

* * * * *

219.7103-2  Contracting officer responsibilities.

Contracting officers must—

  (a)  * * *

  (b)  * * * 

  (c)  * * * 

  (d)  * * *

  (e)  Negotiate and award a separate contract for 

reimbursement of developmental assistance costs [only] if—

   (1)  * * *

   (2)  * * *

   (3)  * * *

     (f) [Not a]Authorize reimbursement for costs of assistance furnished to a protege firm in excess of $1,000,000 in a fiscal year only after receipt of [unless] a written determination from the Director, SADBU, OUSD(AT&L)[, is obtained].

     (g)  * * *

     (h)  Provide a copy of the approved Mentor-Protege agreement to the Defense Contract Management Command [Agency] administrative contracting officer responsible for conducting the annual performance review (see Appendix 

I, Section I-112).
* * * * *

219.7106  Performance reviews.

    The Defense Contract Management Command [Agency] will conduct annual performance reviews of all mentor-protege agreements as indicated in Appendix I, Section I-112.  [The determinations made in these reviews should be a major factor in determinations of amounts of reimbursement, if any, that the mentor firm is eligible to receive in the remaining years of the Program participation term under the agreement.]

* * * * *

Appendix I--Policy and Procedures for the DoD Pilot Mentor-Protege Program

* * * * *

I-100  Purpose.

(a)  * * * 

(b)  * * *

(c)  DoD will measure the overall success of the Program by the extent to which the Program results in—

    (1)  An increase in the dollar value of subcontracts awarded to protege [SDB] firms by mentor firms under DoD contracts;
* * * * *

I-106  Approval process for companies to participate in the Program as mentor firms.

(a)  * * *

(b)  * * *

(c)  * * *

    (1)  * * *

    (2)  * * *

    (3)  * * *


         (4)  A statement from the protege firm indicating its commitment to comply with the requirements for reporting and for review of the agreement during the duration of the agreement and for 2 years thereafter.
(d)  A company that has identified Program funds to be made available through a DoD program manager must provide the information in paragraphs (b) and (c) of this section through the appropriate program manager and the cognizant Director, SADBU, to the Director, SADBU, OUSD(AT&L), with a letter signed by the appropriate program manager indicating the amount of funding that has been identified for the developmental assistance program.  The company must submit a justification and endorsement from the cognizant Director, SADBU, when requesting [any of the following unusual actions:]/
   (1)  Reimbursement of developmental costs in excess of $1,000,000;[.]
   (2)  Reimbursement through a separate 

contract; or[.]

   (3)  A Program participation term greater than 3, but not more than 5, years.

* * * * *

I-107  Mentor-protege agreements.

(a)  * * *

(b)  * * *

    (1)  * * *

    (2)  * * *

    (3)  * * * 

    (4) [A statement from the protege firm indicating its commitment to comply with the requirements for reporting and for review of the agreement during the duration of the agreement and for 2 years thereafter;]
    (4[5])  * * *

    (5[6])  * * *

    (6[7])  * * *

    (7[8])  * * *

    (8[9])  * * * 

     (c)  Mentor firms must send a copy of any termination notices to the Director, SADBU, OUSD(AT&L), [the cognizant Director, SADBU,] and the Defense Contract Management Command [Agency] administrative contracting officer responsible for conducting the annual performance review, and, where funding is made available through a DoD program manager, must provide a copy to the program manager and to the contracting officer.

* * * * * 

I-111  Reporting requirements.

(a)  * * *

(b)  The protege firm must report on progress made under the mentor-protege agreement annually by October 31st. The protege firm must concur with or rebut its mentor’s report that covers the period ending September 30th and must provide data on the firm’s employment, annual revenue, and annual participation in DoD contracts  The report is required annually during the protege firm’s Program participation term and for 2 fiscal years after the expiration of the Program participation term.
       [The mentor firm and the protege firm—

        (1)  Must provide data on the progress made by the protege firm in employment, revenues, and participation in DoD contracts during—

           (i)  Each fiscal year of the Program participation term; and

           (ii)  Each of the 2 fiscal years following the expiration of the Program participation term; 

        (2)  Must provide the data by October 31st of each year to address the prior fiscal year; and

        (3)  During the Program participation term, may provide the data as part of the mentor report required by paragraph (a) of this section for the period ending September 30th.]

     (c)  Progress reports must be submitted as follows:

        (1)  For agreements that provide credit toward SDB subcontracting goals for costs incurred under the Program, to the Director, SADBU, OUSD(AT&L), and the Defense Contract Management Command [Agency] (DCMC[A]) administrative contracting officer.

        (2)  For agreements that provide for reimbursement of costs incurred under the Program, to the Director, SADBU, OUSD(AT&L), the contracting officer, the DCMC[A] administrative contracting officer, the program office[manager], and the cognizant Director, SADBU.

I-112  Agreement reviews.

    The Defense Contract Management Command [Agency] will conduct annual performance reviews of the progress and accomplishments realized under approved mentor-protege agreements.  These reviews must verify data provided on the semiannual reports and must provide information as to--



(a)  Whether all costs reimbursed to the mentor firm under the agreement were reasonably incurred to furnish assistance to the protege firm in accordance with the mentor-protege agreement and applicable regulations and procedures; [and]

 (b)  Whether the mentor firm and protege firm accurately reported progress made by the protege firm in employment, revenues, and participation in DoD contracts during the Program participation term and for 2 fiscal years following the expiration of the agreement [Program participation term.] ; and

(c)  The amount of reimbursement, if any, that the mentor firm is eligible to receive in the remaining Program participation term of the agreement.
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