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MAINTENANCE
MANAGEMENT
FELLOWSHIP
PROGRAM

How to Apply
If you qualify and would like to be considered as a 
candidate for the Maintenance Management Fellowship
Program, contact your career manager or your nearest per-
sonnel office.

A
S
S
IS

TA
N
T

DE
PU

TY
UNDER SECRETARY

OF
D
EFE

N
S
E

M
A
IN

TE
N
ANCE POLICY, PROGRAMS &

RE
SO

U
R
C
E
S

   



Purpose
To provide a basis for improved management of Department of
Defense (DoD) Maintenance programs through unique training
for career professionals with top management potential.

Program Overview
Selected nominees are assigned to the Materiel Readiness and
Maintenance Policy (MR&MP) Office in the Office of the Deputy
Under Secretary of Defense for Logistics and Materiel Readiness.
Participants are required to perform duties as action or project
officers for a variety of short- and long-term cross-Service tasks.
These tasks include inputs to the Planning, Programming,
Budgeting, and Execution System (PPBES); Congressional
inquiries; out-year depot maintenance planning; Strategic
Planning Guidance; and GAO audits and Inspector General
reports. In addition, participants are involved in major projects
and studies related to field-level activities, Integrated Logistics
Support, Reliability-Centered Maintenance, Core Logistics, and
joint-Service maintenance issues. Duties and tasks are generally
designed to prepare participants for follow-on assignments with
increased responsibility.

Participants can expect to travel to DoD field activities in order
to obtain a broad perspective of DoD maintenance management
systems and operational functions.
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Nomination
In the spring of each year, the Deputy Under Secretary of
Defense for Logistics and Materiel Readiness will request
Military Services to nominate candidates for the
Maintenance Management Fellowship Program (MMFP). The
program lasts 12 months and normally begins in September.

Qualifications
Nominees should be civilians at the GS/GM 12-14 level or
military officers at the 04/05 level. Nominees should have
experience and training in logistics and be currently assigned
to a maintenance or logistics career field with both staff and
field experience.

Performance Appraisals
The Assistant Deputy Under Secretary of Defense for
Materiel Readiness and Maintenance Policy
(ADUSD[MR&MP]) and the MMFP participants will develop a
training agreement which establishes goals, objectives, and
basic job assignments and projects for each participant. For
civilians, job elements/performance standards and
appraisals will be developed by the ADUSD(MR&MP) and
the individual’s parent organization. During the rating peri-
od, the ADUSD(MR&MP) and the parent organization will
coordinate an appropriate appraisal based on job ele-
ments/performance standards and the individual’s per-
formance. For both military and civilian participants, the
ADUSD(MR&MP) will write a training report to be forwarded
through the appropriate Service for proper disposition.

Salary and Expenses
The Military Department responsible for the MMFP partici-
pant will provide a training manpower position and will be
responsible for all funding to include temporary duty (TDY)
performed in conjunction with the training 
assignment.
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