
Welcome to the second edition of the Contract Policy Pulse!  Since our inaugural 

newsletter was released in January, Contract Policy has expanded communications 

and collaboration efforts by leading the first Policy Chief’s Forum in April and 

hosting the Contract Policy Symposium in May.  For the first time in years, our 

contracting policy community was able to gather in person and learn about a wide 

range of topics, and to expand our networks and exchange ideas.  It was great to 

meet you and I hope all returned to your organizations feeling motivated, inspired, 

and energized to perform the defense contracting mission with excellence and new 

perspectives!  For those who did not attend the symposium, this newsletter pro-

vides a couple of highlights from the event and provides a link to the presenta-

tions.  I want to express my appreciation to the 36,000 contracting professionals 

across the Department.  Thank you for all you do everyday to support our  

warfighters and the global contracting mission!  

Inside this Issue 

Policy Happenings 2 

Awards & Recognition 3 

Contingency Contracting 4 

Innovation in Acquisition 5 

Call for Nominations 6 

Training and 

Development 

7 

Workforce 8 

Message from the Director 

Policy Pulse 

Defense Pricing and Contracting 

Office of the Under Secretary of Defense for Acquisition and Sustainment 

Volume 1, Issue No. 2 

July 2024

Inform ~ Inspire ~ Collaborate  

Defense Pricing and Contracting (DPC) hosted its first 

Contract Policy (CP) Symposium.  CP joined Procure to 

Pay and Financial Audit Training Symposium and Pricing 

Colloquium May 28-31, 2024, in Orlando, Florida.  The 

CP Symposium aimed to provide valuable insight into the 

DoD contracting enterprise while allowing attendees to 

create meaningful and lasting connections.  After the ini-

tial morning plenary sessions, Ms. Robinson opened the 

CP Symposium and hosted multiple breakout sessions 

over a three-day period.  We welcomed 40 speakers from 

DoD and Federal Government covering a wide range of 

policies during the sessions.  A total of eighteen sessions 

and four Component best practices were held for the 187 attendees across  

29 organizations.  You can find the 2024 CP Symposium presentations at: 

https://www.acq.osd.mil/asda/dpc/cp/policy/contract-policy-training-symposium

-2024-presentations.html

MaryKathryn Robinson 

Director, Contract Policy 

Leadership Bio 

Ms. Robinson gives the opening remarks at 

the CP Symposium in Orlando 

Contract Policy Hosts Successful 
Symposium 

Coming Soon – DPC will have a new name! 

Effective July 8, the “Defense Pricing and Contracting” (DPC) organization 
will have a new name: “Defense Pricing, Contracting, and Acquisition Policy” 
or DPCAP!  With the merger of Acquisition Data Analytics (ADA) and DPC, 
the new name acknowledges that our organization is now broader than 
contracting and pricing. 

https://www.acq.osd.mil/asda/dpc/cp/policy/contract-policy-training-symposium-2024-presentations.html
https://www.acq.osd.mil/asda/dpc/cp/policy/contract-policy-training-symposium-2024-presentations.html
https://www.acq.osd.mil/asda/dpc/cp/leadership/marykathryn-robinson.html
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Guidance Addressing Contracting Officer Representative (COR) Policies 

The Department of Defense Inspector General (DoDIG), Report No. DoDIG-2023-067, “Audit of the Over-

sight of Encore III Information Technology Service Task Orders,” identified deficiencies in COR perfor-

mance related to file documentation, technical experience, and Contracting Officer oversight.  Specifically, 

CORs did not consistently maintain documentation of inspections of contractor performance, submit timely 

surveillance reports to contracting officers, or review contractor interim vouchers to prevent improper pay-

ments.  Furthermore, Report No. DoDIG-2023-078 “Audit of the DoD’s Implementation and Oversight of the 

Controlled Unclassified Information (CUI) Program” identified deficiencies in contractor implementation and 

subsequently COR oversight of CUI training requirements as applied to the contractor. 

The DoDIG recommended revision to DoDI 5000.72, 

DoD Standard for Contracting Officer’s Representative 

(COR) Certification and the Defense Federal Acquisition 

Regulation Supplement (DFARS) Procedures, Guidance, 

and Information (PGI).  DPC issued a memorandum on 

June 17, 2024, to provide guidance on COR file review 

requirements until the DoDI and PGI are revised.  The 

guidance may be viewed at:  

https://www.acq.osd.mil/dpap/policy/policyvault/

USA000989-24-DPC.pdf  

June 23, 2024, officially ended the 120-Day AoS 
AAF Pathway review.  The review’s objective was 
to determine whether the AAF is achieving its 
original objective to enable tailored acquisition 
strategies and governance processes that align to 
the characteristics of the capability to be acquired.  
The Assistant Secretary of Defense for Acquisition 
(ASD(A)) led evaluation of each pathway and 
looked at directives, instructions, and guidance to 
identify whether revisions are necessary; training 
materials and other learning resources to identify 
required updates and whether additional resources 
are necessary; and metrics and supporting data col-
lection that indicate overall performance of each 
pathway approach.  This summer, DPC will con-
duct its initial out-brief with ASD(A) to share 

common findings, top recommendations, complet-
ed efforts, and in progress efforts.  Additionally, as 
part of the 120-Day review, Defense Acquisition 
University (DAU) identified multiple AAF train-
ing assets and tools and enhanced online resources 
to ensure AAF pathways are sufficiently addressed 
in DAU’s training curriculum and learning assets.  
DAU will continue to survey acquisition leaders 
and students on need for more AAF-related train-
ing, tools, resources and scenarios.  You can learn 
about all the AAF Pathways at:   

https://aaf.dau.edu/aaf/aaf-pathways/ 

Stay tuned for the final AoS Pathway Review anal-
ysis in next edition of the Policy Pulse.  

Acquisition of Services (AoS) Adaptive Acquisition Framework (AAF):  

120-Day Review Update 

DoD Instruction (DoDI) 5000.74, Defense Acquisition of Services  

The Acquisition of Services team lead kicked off the DoDI 5000.74, rewrite in May with the Services  
Acquisition Working Group (SAWG).  Volunteers from the SAWG helped form four sub-working groups to 
revise and adjudicate comments for the different sections of the DoDI.  The team’s goal is to have an initial 
draft completed by mid-September 2024.  This collaborative effort will take approximately 9-12 months to 
make it through to the formal coordination stage, with an estimated approval and publication date in the  
fourth quarter of FY 2025.  

Prohibited Sources Guide 

An updated reference guide for domestic 

preference and restrictions on purchasing 

from non-U.S. sources has been posted to 

the DPC website: 

https://www.acq.osd.mil/asda/dpc/cp/ic/

purchasing-restrictions.html 

https://www.acq.osd.mil/dpap/policy/policyvault/USA000989-24-DPC.pdf
https://www.acq.osd.mil/dpap/policy/policyvault/USA000989-24-DPC.pdf
https://aaf.dau.edu/aaf/aaf-pathways/
https://www.acq.osd.mil/asda/dpc/cp/ic/purchasing-restrictions.html
https://www.acq.osd.mil/asda/dpc/cp/ic/purchasing-restrictions.html
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CONGRATULATIONS to Air Force Technical Sergeant Ernest P. Trosen, 766th Enterprise Sourcing 

Squadron, Air Force Installation Contracting Center, Joint Base Pearl Harbor-Hickam, for being recognized 

with the tenth annual Richard 'Dick' Ginman Contingency Contracting Officer Excellence Award!  TSgt 

Trosen was formally presented the award by Mr. Tenaglia, Principal Director, DPC, at the DoD Contracting 

Senior Leader meeting held on March 28, 2024.  Mr. Tenaglia’s award announcement memorandum may be 

viewed at:   

https://www.acq.osd.mil/dpap/policy/policyvault/USA000565-24-DPC.pdf  

This annual award recognizes the inspirational and “above and beyond” actions of a Contingency Contract-

ing Officer (CCO).  TSgt Trosen was selected from a competitive pool of nominees for his remarkable re-

sults executing contingency contracting support during OPERATION INHERENT RESOLVE, Regional 

Contracting Office-Al Asad Air Base, in Western Iraq.  In this role he served as the lead CCO and managed 

a 5-member team with a $25 million portfolio, obligating over $10 million to enhance the planning and sus-

tained resourcing capabilities for 15 installations throughout four countries supporting 26 thousand Joint and 

coalition personnel.  

During the CCO Experience Office Hour webinar held on March 20, TSgt Trosen shared an overview of his 

deployed accomplishments, lessons learned and best practices supporting the Combined Joint Task Force 

responsible for enabling a whole-of-governmental response to increase regional stability in Iraq and  

Syria.  TSgt Trosen’s presentation is located at:   

https://www.dau.edu/events/cco-experience-office-hour-40#tab2 

CONGRATULATIONS to the professionals in our con-
tracting community who have been selected as recipients for the 
2023 Pricing and Contracting Legends Award:  

Mr. James Berns, Defense Health Agency 

Ms. Jennifer Kelly, U.S. Army Corps of Engineers 

Ms. Keri Lindsco, U.S. Transportation Command 

Ms. Teresa Woody, Missile Defense Agency 

Mr. John Tenaglia, Principal Director, DPC, formally recog-
nized these exemplary individuals at the DoD Contracting Sen-
ior Leader meeting on March 28, 2024, for their demonstrated 
commitment to the professional development and mentorship of 
our workforce.  The award recognizes leaders at all levels in the 
DoD acquisition/contracting community who inspire us to be 
our best every day, in every situation, by developing, motivat-
ing, and inspiring others through formal and informal initiatives. 

Mr. Tenaglia’s award announcement memorandum may be 
viewed at:  

https://www.acq.osd.mil/dpap/policy/policyvault/USA000596-
24-DPC.pdf

Find more information on the DPC Award Webpage: 

https://www.acq.osd.mil/asda/dpc/ops/awards.html 

Legends Gallery 

The Pricing and Contracting Legends 
Gallery was created to posthumously 
recognize military members and 
government civilian employees whose 
past service and efforts have 
distinguished them as contracting 
legends.   

This year, DPC formally added 
Mr. Bryan R. Samson to the Legends 
Gallery, in honor of his steadfast 
commitment to mission 
accomplishment, selfless service to the 
United States Army, extraordinary and 
uncompromising professionalism, and 
true commitment to the personal and 
professional growth of others.  His 
mentorship lives on through his 
thousands of mentees in the contracting 
workforce. 

We honor Mr. Samson and other 
contracting legends here, for their lasting 
contributions to the Defense Contracting 
Workforce. 

https://www.acq.osd.mil/dpap/policy/policyvault/USA000565-24-DPC.pdf
https://www.dau.edu/events/cco-experience-office-hour-40#tab2
https://www.acq.osd.mil/dpap/policy/policyvault/USA000596-24-DPC.pdf
https://www.acq.osd.mil/dpap/policy/policyvault/USA000596-24-DPC.pdf
https://www.acq.osd.mil/asda/dpc/ops/awards.html
https://www.acq.osd.mil/asda/dpc/ops/docs/awards/pcla/Legends_Gallery_(Mar_2024).pdf


During the CP Symposium, DPC’s Contingency Contracting Policy Chief, Colonel Adam “AC” Coyne, led a 

panel to discuss contracting initiatives related to emergency-type operations.  Panelists provided an overview 

of legislative initiatives designed to provide contracting activities greater flexibility during Combatant Com-

mander-directed operations in support of emerging national security and emergency events.  Specifically, the 

panel provided an overview of new statutory authorities in section 843 of the FY 2024 National Defense Au-

thorization Act, implemented by Class Deviation 2024-O0011 on April 15, 2024.  The deviation, titled 

“Special Acquisition Authority for Rapid Contracting for Combatant Commanders”, provides in-theater Heads 

of Contracting Activities or Senior Contracting Officials the ability to grant contingency-like authorities to 

Contracting activities when requested by a Combatant Commander.  Additionally, the Office of the Deputy 

Assistant Secretary of the Army (Procurement), provided an overview of Army lessons learned while execut-

ing Class Deviation 2023-O0003, 

Temporary Authorities in Support 

of Ukraine, Taiwan, and Isra-

el.  Finally, acquisition leadership 

from the Joint Staff J4 discussed 

Operational Contracting Support 

priorities.  United States Special 

Operations Command Contingen-

cy Contracting Policy leadership 

also highlighted their use of the 

“Field Ordering Officers” to sup-

port Special Operations Forces 

during contingency-like opera-

tions.  

Transition of DPC Contingency Contracting 

Policy Chief 

In July 2024, Colonel Adam “AC” Coyne will rotate 

back to the Department of the Air Force after two 

years of championing emergency acquisition equi-

ties across the Department of Defense.  His suc-

cessor, Air Force Colonel Steven Green, hails from 

the National Defense University’s Eisenhower 

School of National Security and Resource Strategy 

and Resourcing.  Colonel Green takes over at a 

time when Great Power Competition and emergen-

cy operations around the globe continue to present 

daunting acquisition challenges across multiple 

Combatant Commands.  

Page 4 CONTINGENCY CONTRACTING 

Symposium Panel on Rapid Contracting for Emergency-Type Operations 

Did You Know?  DAU hosts a weekly 1-hour collabo-
ration forum every Wednesday for the Contingency 
Contracting community!  The CCO Experience Office 
Hour provides the DoD contingency contracting com-
munity with a space to discuss ideas, resources, tools, 
and other valuable information, plus continuous learn-
ing points. The next two CCO Experience Hours are: 

July 3: CCO Experience Office Hour 

July 10: CCO Experience Office Hour 

The Contingency Contracting and Operational  
Contracting Support Community of Practice webpage 
is at:   

https://www.dau.edu/cop/Contingency 

CP Symposium Panel Highlights Emergency Acquisition Authorities 

https://www.dau.edu/events/cco-experience-office-hour-53
https://www.dau.edu/events/cco-experience-office-hour-54
https://www.dau.edu/cop/Contingency
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Coming Soon – DPC to Launch Expanded 

Contracting Awards Program!  

DPC is revamping its contracting awards 
program to consolidate the process with a single 
annual call for nominations and to add three new 
awards for the DoD contracting community.  The 
Principal Director, DPC, will be issuing an 
official announcement and call for nominations 
in the fall of 2024.  These new awards are a 
tremendous opportunity to recognize top 
performers and teams bringing innovative ideas 
to contracting. 

The new award categories are: 

 Creativity in Contracting – Team awards

for major defense acquisition program

(MDAP) and non-MDAP; led by DPC/CP

 Price Savers – details TBD; led by DPC/

Price, Cost and Finance

 Business Capability – Team award; led by

DPC/Contracting eBusiness

More information will be shared in the next 
edition of the Policy Pulse. 

Procurement Co-Pilot Tool 

The General Services Administration (GSA) has launched a new online acquisition market and price research 
tool, Procurement Co-Pilot, to help acquisition professionals more easily see what agencies across gov-
ernment have paid, using data powered by Hi-Def strategic acquisition data policy.  Developed by GSA, in 
partnership with the Office of Management and Budget, the Procurement Co-Pilot supports the White House 
Better Contracting Initiative and new acquisition data management strategy by improving agency access to 
reliable government-wide buying data and helping eliminate duplicative data, tools, and effort.  

Designed to improve the efficiency and quality of market research, the Procurement Co-Pilot provides unpar-
alleled access to government-wide data.  The tool currently leverages publicly available government-wide 
data from the Federal Procurement Data System and SAM.gov, along with transactional prices paid data 
from Best-in-Class contract vehicles and the GSA Transactional Data Reporting program.   

Acquisition professionals may use the tool to: 

 Review prices paid and information on products purchased by agencies.

 Find vendors across all categories and sizes that work with the government.

 Find the best contract that fits the needs of their agency’s mission.

Federal employees can find the Procurement Co-Pilot on the Acquisition Gateway, which is the official 
online platform for government-wide acquisition programs, policies, initiatives and tools.  It’s a great entry 
point for research and identifying opportunities.   

Do you have a requirement for artificial intelligence 
(AI), machine learning (ML), digital or data analytics 
solutions?  Then you should visit the Tradewinds  
Solution Marketplace (TSM)! 

The TSM, created and operated by the Chief Digital 
and Artificial Intelligence Office, is a digital repository 
of post-competition 5-minute pitch videos.  TSM ena-
bles efficient assessment and procurement of AI/ML, 
digital, and data analytics solutions, as well as pro-
motes increased transparency and communication 
throughout the acquisition process. 

“Post-competition”- What does that mean?  The pro-
posed solutions undergo a peer review assessment, per-
formed by subject matter experts from industry, aca-
demia, and Government, ensuring technical merit and 
compliance with relevant regulations – specifically 
aligned with the FAR/DFARS regulations related to 
Broad Agency Announcement, Commercial Solutions 
Opening, and the DoD Other Transaction Authorities.  

As of May 2024, there are 299 successful post-
competition pitch videos available within the Market-
place, of which 85.7% are small and nontraditional 
companies. 

Learn more at www.tradewindai.com. 

Did You Know?  DAU hosts a monthly “Innovate to Win” webinar series.  The next webinar, “Unveiling 
the Catalysts of Innovation:  Incentives for Innovation Adoption in DoD” will be held on July 18, 2024.  By 
participating you are expanding the innovation readiness of the Defense Acquisition Workforce and improv-
ing your readiness skills!  Register and learn more about the series here. 

https://www.whitehouse.gov/omb/briefing-room/2023/11/08/fact-sheet-biden-harris-administration-announces-new-better-contracting-initiative-to-save-billions-annually/
https://www.acquisitiongateway.gov/hi-def
https://www.tradewindai.com/
https://www.dau.edu/all-events?field_series_title_target_id=175306&event-series-search
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2024 Acquisition, Program Management, 

Small Business and Procurement Equity, and 

Sustainable Acquisition Excellence Awards 

Nominations due by July 31, 2024 

The Chief Acquisition Officers Council is seeking 

nominations to recognize acquisition professionals 

who contribute to outstanding improvements in acqui-

sition through the Better Contracting Initiative Strate-

gies or other notable efforts.  Nominations are being 

solicited for Federal employees engaged in team or 

individual activities that led to excellent results in ac-

quisition, program management, small business and 

procurement equity, or sustainability acquisition in  

FY 2023.  

For more information on the nomination process, 

visit: 

https://www.fai.gov/survey/AE2024-Award-

Submission .   

2024 Defense Acquisition Awards 

Nominations due by August 30, 2024 

The Under Secretary of Defense for Acquisition & 

Sustainment invites organizations to nominate acquisi-

tion professionals and teams who made significant 

contributions across the Department to build enduring 

advantages and preserve our competitive edge.  Nomi-

nations will be accepted in five award categories: De-

fense Acquisition Individual Achievement Award, 

David Packard Excellence in Acquisition Award, 

Software Innovation Team Award, Flexibility in Ac-

quisition Award, and Defense Acquisition Workforce 

Development Innovation Award. 

Candidate nominations must be endorsed by the Ser-

vice or Component Acquisition Executive.  To nomi-

nate an individual or team, contact your Director, Ac-

quisition Career Management/Director, Acquisition 

Talent Management office for internal deadlines to 

coordinate Service/Component Acquisition Executive 

signature.  

For more information about the awards program, 

please visit the Human Capital Initiatives office web-

site at:   

https://www.hci.mil/what-we-do/Awards.html 

Defense Innovation Unit (DIU)  
Immersive Commercial Acquisition  
Program (ICAP) Fellowship FY 2025 
Cohort 
Applications due by August 7, 2024 

DIU is seeking highly qualified and motivated 
mid-to-senior level contracting officers with 
proven technical contracting expertise and an in-
novative mindset to participate in the ICAP Fel-
lowship!  Hear from the current cohort of ICAP 
fellows in a recently published DAU article.  

Recognizing the need to keep pace with commer-
cial product cycles and adopt commercial pro-
curement best practices, DAU and DIU joined 
forces to develop and implement ICAP.  Each 
project team cohort of DoD acquisition personnel 
collaborate on Service-aligned projects and gain 
hands-on experience with the commercial solu-
tions opening process and other transaction au-
thorities, all while supporting various critical 
commercial technology projects in areas like AI, 
renewable energy, and wireless technology.  

Applicants must be DoD government civilians  
(GS-13/14 or NH-03/04 1102 series) or active 
component military contracting officers  
(O-4/O-5).  Applications must include a resume, 
supervisor recommendation letter, and a letter of 
intent outlining why you are interested in the pro-
gram. 

Additional program details and the application 
may be viewed at:   

https://www.diu.mil/work-with-us/immersive-
commercial-acquisition-program-icap   

If you have any questions regarding ICAP, please 
feel free to reach out to the DIU team 
at info@diu.mil. 

Save the Date: Acquisition Exchange 

Program (AEP) FY 2025  

The DPC AEP provides a unique career 
developmental experience for high-caliber 
individuals in acquisition and acquisition-related 
career fields. 

https://www.acq.osd.mil/asda/dpc/ops/aep.html 

AEP Cycle 

Call for Nominations: August/September 2024 

Program cycle: January 2025 – December 2025 

https://www.fai.gov/survey/AE2024-Award-Submission
https://www.fai.gov/survey/AE2024-Award-Submission
https://www.hci.mil/what-we-do/Awards.html
https://online.flippingbook.com/view/793059047/26/
https://www.diu.mil/work-with-us/immersive-commercial-acquisition-program-icap
https://www.diu.mil/work-with-us/immersive-commercial-acquisition-program-icap
mailto:info@dau.mil?subject=DIU%20ICAP%20FY25
https://www.acq.osd.mil/asda/dpc/ops/aep.html
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Did You Know?  There is a new credential 

available through FAI and DAU, CLCL 017 Supply 

Chain Resiliency Credential.  The credential offers 

a comprehensive overview of Supply Chain 

Resiliency and provides up to 41 continuous 

learning points.  Topics include the principles of 

establishing and managing resilient supply chains 

across the life cycle of DoD systems, cybersecurity 

risk management, and data analytics fundamentals 

for product support. 

https://www.dau.edu/credentials/clcl-017 

Federal Acquisition Institute (FAI) announced 
the second course in the Cyber-Supply Chain 
Risk Management series, which is open to all 
Contracting, Contracting Officer Representa-
tive, and Program Management personnel. 

FCS 102: Addressing Cybersecurity Supply 
Chain Risks 
https://dau.csod.com/ui/lms-learning-details/
app/curriculum/71b57148-2751-4a82-b120-
0752bf7829b6  

Another course of interest in the series is FCS 
103: Security Exclusions and Prohibitions  
https://dau.csod.com/ui/lms-learning-details/
app/curriculum/c00fb075-f8ab-4bf2-a052-
a6940ad2bc09 

What’s new for the DoD Contracting Professional Certification training courses? 

Currently CON 1100V, 1200V, 1300V, and 1400V are virtual instructor led training courses taught any-

where between 40-60 hours over 19 days, depending on the course.  Effective October 1, 2024, the four certi-

fication courses will be restructured, as shown below, for delivery over a shorter time period without major 

impacts to course objectives and content: 

CON 1100/V (Contract Foundational Skills) – 8 consecutive days  

CON 1200V (Contract Pre-Award) – 9 consecutive days   

CON 1300V (Contract Award) – 8 consecutive days 

CON 1400V (Contract Post-award) – 5 consecutive days 

CON 1210 (Contract Pre-Award: Industry Perspective) will be embedded within CON 1200V. 

DAU will provide in-person offerings of CON 1100 (Contract Foundational Skills) AND virtual offerings of 

CON 1100V.  The course content will be the same whether taken in-person or virtually.  

The DAU iCatalog will be updated to reflect the above changes.  Additional information is provided at the 

DAU Contracting community blog site here. 

Transition of Subcontracting Compliance Course 

DAU CLC 059, Management of Subcontracting 

Compliance, has been retired and updated to CON 

0590 with the same course title.  CON 0590 is intend-

ed for personnel who monitor contract performance 

and are responsible for ensuring compliance with sub-

contracting requirements.  This includes but is not 

limited to Contracting Officers, Administrative Con-

tracting Officers, and Contracting Officer Representa-

tives.  For more information, view the DAU blog 

posting here. 

Small Business Podcast 

All Things Small Business is a DAU podcast high-

lighting acquisition-related issues that impact small 

businesses who support the critical defense industrial 

base.  

https://media.dau.edu/channel/

All+Things+Small+Business/170596291 

Small Business Administration (SBA) 

Announcement 

Starting August 1, the SBA will commence a 

month-long upgrade to their certification 

system.  Visit certify.SBA.gov/upgrade for the 

most current information and fact sheet. 

https://www.dau.edu/credentials/clcl-017
https://dau.csod.com/ui/lms-learning-details/app/curriculum/71b57148-2751-4a82-b120-0752bf7829b6
https://dau.csod.com/ui/lms-learning-details/app/curriculum/71b57148-2751-4a82-b120-0752bf7829b6
https://dau.csod.com/ui/lms-learning-details/app/curriculum/71b57148-2751-4a82-b120-0752bf7829b6
https://dau.csod.com/ui/lms-learning-details/app/curriculum/c00fb075-f8ab-4bf2-a052-a6940ad2bc09
https://dau.csod.com/ui/lms-learning-details/app/curriculum/c00fb075-f8ab-4bf2-a052-a6940ad2bc09
https://dau.csod.com/ui/lms-learning-details/app/curriculum/c00fb075-f8ab-4bf2-a052-a6940ad2bc09
https://www.dau.edu/blogs/exciting-changes-con-certification-courses-fy25
https://www.dau.edu/blogs/transition-clc-059-management-subcontracting-compliance-con-0590?check_logged_in=1
https://media.dau.edu/channel/All+Things+Small+Business/170596291
https://media.dau.edu/channel/All+Things+Small+Business/170596291
https://certify.sba.gov/upgrade


Would you like to contribute to this 

newsletter?   

Contact us at osd.pentagon.ousd-a-

s.mbx.asda-dp-c-

contractpolicy@mail.mil  
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Total Contracting Workforce: 35,780 

Civilian: 31,291 

Military: 4,489 

Contracting Workforce by Component 

Data Source: DAU Human Capital Initiatives FY 2024 Q1 

Contracting Workforce: Highest 

Level of Education 

Male
50%Female

48%

Unspecified
2%

Post 
Graduate 
School

44%

Bachelors 
Degree

45%

Other
11%

Contracting Workforce: 

Gender 

White
66%

Black
18%

Asian
5%

Multi
4%

PI
1%

AMI/AN
1%

Unspecified
5%

Contracting Workforce: 

Race 

Total Acquisition Workforce by Functional Area 

Cost Estimating 1% 

Legacy 1% 

Financial Mgmt 

4% 

Contracting Workforce by the Numbers 

DPC bids a fond farewell to three members of the 

CP staff as they move on to other assignments 

within DoD! 
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