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Message from the Director

Welcome and Happy New Fiscal Year! The DoD contracting community closed
out a successful Fiscal 2024 Year End with contracting professionals awarding an
impressive $444 billion! This includes $17.9 billion in Other Transactions, re-
flecting the Department’s commitment to consider non-traditional approaches and
use of contracting flexibilities to procure innovative solutions. Innovation is the
buzzword of FY25! To support the DoD Innovation Ecosystem, we have expand-
ed the Policy Pulse section focused on innovation to include what’s new in train-
MaryKathryn Robinson  ing and policy to help assist the contracting workforce in procuring effective tech-
Director, Contract Policy nological advancements; in particular, artificial intelligence. We look forward to

Leadership Bio hearing from you on how else we can support you and your innovation efforts. As
we go into the holiday season, I express my appreciation for the dedication of our
resilient contracting workforce who are making a positive difference in supporting
the Warfighter and the contracting mission around the world!

DoD Annual Contracting Awards

Nominations due by December 15, 2024

DPCAP is now accepting nominations for the 2024 DoD Annual Contracting Awards. These prestigious
awards recognize excellence in various contracting domains, encompassing best practices in innovative
and effective business execution, sustained individual performance, pricing expertise, business systems,
and contingency support. In addition to the existing Richard “Dick” Ginman Contingency Contracting
Officer Excellence Award and the Pricing and Contracting Legends Award, DPCAP is introducing three
new awards:

e Business Capability: recognizes an individual who has leveraged creativity and collaboration in the
creation, implementation, improvement, and/or use of an information technology solution(s) and relat-
ed business processes to improve the overall contracting processes of the DoD

e Creativity in Contracting: recognizes MDAP and Non-MDAP Program teams within the DoD con-
tracting community who excelled in delivering capability through creativity

e Price Savers: recognizes an individual who has achieved significant cost savings for the Depart-
ment through the application of pricing excellence and resourcefulness

Each Component is encouraged to identify and nominate a deserving individual or team who have ex-

celled in their category during FY24. For more details, including the instructions and criteria for award
nominations, please visit the DPCAP Awards page.
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https://www.acq.osd.mil/asda/dpc/ops/awards.html
https://www.acq.osd.mil/asda/dpc/cp/leadership/marykathryn-robinson.html
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- DoD Celebrates National
AbilityOne. Disability Employment

Awareness Month

This year’s Federal National
Disability Employment Awareness Month
(NDEAM) theme is “Access to Good Jobs
for All.” In recognition of NDEAM and the
AbilityOne Program, Mr. Tenaglia signed a
memorandum on October 2, 2024. In it he
recognizes the success of the DoD Abil-
ityOne Representatives (ABORs) and is
asking the contracting workforce to collabo-
rate with the ABORSs to sustain traditional
contracting efforts with AbilityOne and to
identify new lines of business.

For more information, including recommen-
dations and resources implemented to assist
the acquisition workforce in doing business
with the AbilityOne Program, see the mem-
orandum here and visit the DPCAP
AbilityOne Program page.

In FY24, DoD contracting professionals
awarded a record $2,784,241,310 with the
AbilityOne Program, which is an increase
of $116 million from FY23. Thank you for
all you’re doing to create and sustain jobs in
the performance of DoD contracts for indi-
viduals who are blind or have significant
disabilities!

International Procurement Forum

Small Business Subcontracting Plans

DoD’s Office of Small Business Programs (OSBP) manages
the DoD Test Program for a Comprehensive Subcontracting
Plan. The purpose of the test program is to determine whether
comprehensive subcontracting plans on a corporate, division, or
plant-wide basis will reduce administrative burdens on contrac-
tors while enhancing subcontracting opportunities for small
businesses. DFARS Subpart 219.702-70 lists the statutory re-
quirements for the test program. Program participants use their
comprehensive subcontracting plans, in lieu of individual sub-
contracting plans, when performing any DoD contract or sub-
contract that requires a subcontracting plan. There are current-
ly nine eligible participants in the Test Program, which expires
on December 31, 2027. For more information, visit this link.

Small Business Partnership Agreement

The U.S. Small Business Administration (SBA), OSBP, and
DPCAP are in the final editing stage of updating the 2013 Part-
nership Agreement (PA) between SBA and DoD for the 8(a)
Business Development Program. SBA partners with all federal
agencies to promote maximum utilization of 8(a) Program Par-
ticipants to ensure equitable access to contracting opportunities
in the federal marketplace. Through the PA SBA delegates its
contract execution functions to the procuring activity and au-
thorizes DoD to execute and sign contracts on behalf of SBA
and contract directly with the qualified 8(a) Program Partici-
pant per 13 CFR § 124.501(a). The PA will delineate responsi-
bilities and establish procedures for expediting the award and
oversight of 8(a) contract requirements for both SBA and DoD.
For more information see DFARS Subpart 219.8 here.

Mr. John Tenaglia, Principal Director of DPCAP, and several DPCAP Directors, Ms. MaryKathryn Robinson
(Director, Contract Policy), Ms. Lisa Romney (Director, Contracting eBusiness), and Mr. Pete Guinto
(Director, Price, Cost and Finance) participated in the annual Five Eyes (FVEY') Procurement Forum on Octo-
ber 15, 2024, with the senior procurement leaders of the other FVEY member countries: Australia, Canada,
New Zealand, and the United Kingdom. This year’s discussions focused on security and defense cooperation
with the FVEY members that identified collaborative strategies and shared procurement policies to deliver

mission critical defense supplies and services.

Multinational Industrial Security Working Group

DPCAP Contract Policy’s Senior Procurement Analyst Mr. Bryan Lamb, along with Mr. Nick Delrosso, Di-
rector of DCMA’s Defense Industrial Base Cybersecurity Assessment Center, presented at the Multinational
Industrial Security Working Group (MISWG) Plenary in Tirana, Albania. The MISWG, held annually, devel-
ops common security practices and procedures for the protection of classified information shared under non-
NATO Multinational Defense Programs and other international industrial security matters. The briefing aimed
to increase awareness of current and emerging cybersecurity contract requirements, share lessons learned and
resources, and to build bridges between the U.S. and our allied partners.


https://www.acq.osd.mil/dpap/policy/policyvault/USA002179-24-DPCAP.pdf
https://www.acq.osd.mil/asda/dpc/cp/policy/abilityone.html
https://www.acq.osd.mil/asda/dpc/cp/policy/abilityone.html
https://business.defense.gov/Acquisition/Subcontracting/DoD-CSP/
https://www.acq.osd.mil/dpap/dars/dfars/html/current/219_8.htm
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Services Acquisition Instruction

The Services Acquisition Working Group (SAWG) is in the final stage
of drafting the DoD Instruction (DoDI) 5000.74, Defense Acquisition
of Service, rewrite to prepare for internal review and comments within
the SAWG. Updates to the DoDI include incorporation of the seven
steps in the services acquisition process, adding Services Review Panel
sections, and adding training requirements for Program Managers,
Functional Services Managers, and Multi-functional Team members.
The rewrite is a substantive change; since more than 25 percent of the
issuance requires change, the entire issuance must be revised, coordi-
nated, and reissued with a new date. DoD Components will get the
chance to review and provide inputs during formal coordination after
reviews by the DoDI compliance analyst and legal. DPCAP is planning
to publish the DoDI in FY25 Q4.

FY2S5 Services Review Panel (SRP)

It’s time again for the SRP. The FY25 SRP is geared towards assessing
the Department’s execution of services acquisitions and its effective-
ness in our current acquisition policies and procedures. During the
FY24 SRP, DPCAP partnered with DoD Component Senior Services
Managers to identify valuable lessons learned, best practices to institu-
tionalize, and actionable strategies. The FY25 SRP will continue the
leadership discussions from last year’s SRP and will focus on the FY24
services spend analysis; acquisition of services budget forecasting; and
Services Requirements Review Board, Independent Management Re-
views, and Assisted Acquisition oversight processes. The FY25 SRP is
scheduled to begin in February/March 2025.

Acquisition 360

Service Contract Reporting
(SCR) Period Extension

The Office of Management and
Budget (OMB) requires federal
agencies to report on activities
performed by service contractors
annually. The analyses help
inform agency managers whether
contractors are being used
appropriately or if rebalancing the
workforce may be needed.
Vendors with eligible contracts are
required to submit a report in
SAM.gov. The criteria and
thresholds for SCR may be found
in DFARS 204.1703 - Reporting
Requirements. For more
information and to view the DoD
memorandum extending the
reporting period through January
31, 2025, visit this link. Additional
SCR training resources for
Contracting Officers, Contracting
Officer Representatives, and
vendors can be found on the
Federal Service Desk Knowledge
Base (enter “service contract
reporting” into the search box).

Late in FY23 a rulemaking was finalized and FAR 1.102-3(b) now encourages contracting officers to insert
solicitation provision 52.201-1, Acquisition 360: Voluntary Survey, to notify actual and potential offerors of

the opportunity to provide feedback to the Government.

Understanding how contractors experience the Federal marketplace is critical to the Government's ability to
build and maintain a healthy, diverse, and resilient supplier base that can help Federal agencies address the
needs of our nation. OMB’s Office of Federal Procurement Policy initiated the Acquisition 360 survey ef-
fort to allow all parties to the acquisition process—offerors, contracting offices, and government program

offices—to provide honest feedback on the pre-award and debriefing process.

Initial results indicate that DoD use of the solicitation provision has been slow with only a limited number of
surveys completed in the system since publication of the final clause. While 52.201-1 usage is optional,
DPCAP recommends, at a minimum, agencies insert provision 52.201-1, Acquisition 360: Voluntary Survey
and notify stakeholders (to include program offices and requiring activities) of the survey for all solicitations
for products or services within the 40 Product Service Codes identified as “Information Technology” (see
pages 16, 21-27, and 88-92 of the PSC Manual) whenever a solicitation will be posted to SAM.gov’s Con-
tracting Opportunities. Focusing on IT can help drive improvements for investments that are foundational to
agency missions and will significantly impact the future shape of Government operations.



https://www.federalregister.gov/documents/2023/08/08/2023-16658/federal-acquisition-regulation-use-of-acquisition-360-to-encourage-vendor-feedback
https://www.acquisition.gov/far/52.201-1#FAR_52_201_1
https://www.acquisition.gov/sites/default/files/manual/PSC%20Manual%20April%202024.pdf
https://sam.gov/content/home
https://dodprocurementtoolbox.com/site-pages/service-contract-reporting-scr
https://www.fsd.gov/gsafsd_sp?id=gsa_kb_view2&kb_id=f66d8e6cdb76d4100d73f81d0f9619c6
https://www.fsd.gov/gsafsd_sp?id=gsa_kb_view2&kb_id=f66d8e6cdb76d4100d73f81d0f9619c6
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Procurement Integrated
Enterprise Environment (PIEE)
Records Retention

PIEE has implemented an automated
process for records retention and
destruction. For more information,
see the September 27, 2024, DPCAP
memorandum here.

Contracting Officer
Representative (COR) Reports
Additional reports were recently
added to Electronic Data Access
(EDA) Joint Appointment Module
Reports in PIEE to provide the ac-
quisition workforce the ability to
monitor compliance with COR ap-
pointments and surveillance. The
COR Compliance Report provides
the user with data on COR appoint-
ments as required by DoD policy,
and the COR Post Award Surveil-
lance Report provides the user with
data for Status Reports, COR Annu-
al File Checklist, and WAWF Ac-
ceptance for active CORs. The user
must have the EDA Advance Re-
porting role to access the reports.

Contract Closeout

DFARS PGI 204.804-5 has been
updated to provide guidance on clos-
ing contracts where a govern-
mentwide commercial purchase card
is used as the method of payment.

On September 26, 2024, DPCAP
Defense Acquisition Regulations
System (DARS) published in the
Federal Register 5 final rules, 3
proposed rules, and a technical
amendment affecting the

DFARS. DARS also published 2
PGI cases and a PGI administrative
change on October 1, 2024. Details
are on the DARS publication notices

page.

Data-Driven Price Negotiations

Leveraging Actuals

Did you know the Government has the right to inspect contractor
records? FAR 52.215-2 grants the Government the right to “all of
the contractors records” for flexibly priced contracts and any fixed
price contract subject to certified cost or pricing data. This inspec-
tion can happen in relation to the proposal, negotiations, or perfor-
mance of the contract, subcontract or modification (not just during
pre-negotiation!). If you’ve ever wondered how accurate the con-
tractor’s estimates provided during negotiation are, or how efficient
the contractor is performing on your program, know that you have
the express right to inspect the contractor’s records and books of ac-
count during performance and upon completion of the program.
FAR 52.215-2(g) also requires the prime contractor to flow down
the clause to subcontractors; therefore, the Government has the ex-
press right to inspect the records of subcontractors in performance of
cost type or fixed price subject to certification contracts, despite not
having privity of contract.

Cost and Software Data Reporting

The recent publication of the DFARS proposed rule on Cost and
Software Data Reporting (CSDR) (DFARS Case 2021-D028), is a
good reminder of the importance of CSDR information. DFARS
subpart 234.71 provides coverage of the mandatory requirements for
CSDR, which are a suite of data deliverables containing information
on incurred and forecasted contract costs. As the proposed updates
to this subpart make their way through rulemaking, it’s important to
emphasize that if we contract for CSDR, timely submission to
OSD’s Cost Assessment and Program Evaluation (CAPE) should be
enforced. Many key programs are late in providing this information,
which is critical to the entire contracting team; e.g., when used ef-
fectively these prior costs are a valuable resource to inform future
sole source negotiations and improve independent cost estimates.
Post-award conferences where the CSDR is baselined can be ex-
tremely informative and insightful opportunities to gain perspective
on how the contractor will execute post-negotiations versus what
was proposed and negotiated to establish the contract.

The CAPE’s Cost Assessment Data Enterprise (CADE) team, which
has been tracking CSDR submissions and modernizing metadata to
expand use cases, has a database that is available for government
users upon request and approval. CADE is the authoritative data
source for contractor cost data used in estimating, analyzing, and
managing Major Defense Acquisition Programs. Visit their website
to learn more or attend one of their monthly CADE Office Hours.



https://cade.osd.mil
https://cade.osd.mil/training/officehours.html
https://www.acq.osd.mil/dpap/policy/policyvault/USA002093-24-DPCAP.pdf
https://www.acq.osd.mil/dpap/dars/pgi/pgi_htm/current/PGI204_8.htm
https://www.acq.osd.mil/dpap/dars/change_notices.html
https://www.acq.osd.mil/dpap/dars/change_notices.html
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POLICY

In October, OMB released Memorandum M-24-18, Advancing the Responsible Acquisition of Artificial Intel-
ligence in Government, which identifies tools and information Federal agencies need to manage the risks of
artificial intelligence (Al) and to consider the responsible use of Al when negotiating contracts. Acquisition
of Al is similar in many respects to the purchase of other types of information technology for the Federal gov-
ernment, but it also presents novel challenges. More information on implementation will be forthcoming.

There are three objectives to guide government activities:

e US leadership in leading the world's development of safe, secure, and trustworthy Al

o Harness Al, but with appropriate safeguards—including for national security objectives

o Cultivate a stable and responsible framework to advance international Al governance

To address these challenges, the new guidance calls on agencies to:

e Proactively manage Al risk and performance, especially where it may impact the public’s rights or safety

o Ensure that the Federal government is promoting a competitive Al market, with explicit considerations for
interoperability and minimizing vendor lock-in

o Simplify processes to promote competition for new entrants

« Establish cross-functional teams with expertise in Al, acquisition, cybersecurity, privacy, and civil liber-
ties to inform acquisitions through its lifecycle

“Today the Department of Defense is a global leader in the responsible use of #Al technologies.”
— Kathleen Hicks, 35th Deputy Secretary of Defense

TRAINING

pau The Defense Acquisition University (DAU) offers an Innovate To Win webinar series focused on in-

novation and technology. The webinar discussions inspire and empower the acquisition workforce to
deepen their innovation skills and improve innovation readiness to address global opportunities, vulnerabili-
ties, and threats. Past webinar recordings are available here.

On October 23, 2024, Mr. Tenaglia, Principal Director of DPCAP, spoke on a
panel, Innovate to Win: Driving Innovation in Contracting. What does innova-

tion mean from the perspective of the contracting professional? Mr. Tenaglia The Department of the
commented that the Adaptive Acquisition Framework is not meant to be restric- § Air Force recently is-
tive, but will adapt as DoD’s needs change and evolve. The contracting work- sued a Guide to Artifi-
force needs to understand the regulations and how to apply contracting flexibili- § cial Intelligence for
ties. Read more about the panel and webinar here. Contracting Officers,
The workforce can also take a DAU Introductory Level Al Course: available here. The

o SWE 0056 What is Artificial Intelligence? guidedproy(iidlgs usef CaSA-I
e SWE 0057 What is Machine Learning? ©5 and guicetines ot

) i In contracting.
e SWE 0058 Overview of Al in the DoD

The General Services Administration (GSA) hosts a virtual Artificial
Intelligence Training Series, open to all Government employees. One of the goals is to encourage re-
sponsible use of Al across the government to improve operations. The 2024 one-hour webinars were
held in September and October in three tracks: Acquisition, Technical, and Leadership & Policy. GSA will
post the links to the recordings here.



https://www.dau.edu/innovatetowin
https://www.dau.edu/all-events?field_event_start_value=All&field_series_title_target_id=175306&sort_by=field_event_start_value&sort_order=DESC#past-events
https://www.dau.edu/events/driving-innovation-contracting
https://www.dau.edu/courses/swe-0056
https://www.dau.edu/courses/swe-0057
https://www.dau.edu/courses/swe-0058
https://coe.gsa.gov/communities/AITraining.html
https://www.dau.edu/sites/default/files/2024-10/Guide%20to%20AI%20for%20Contracting%20Officers_v6%5EJ%20Oct%2024%20update_0.pdf
https://www.whitehouse.gov/wp-content/uploads/2024/10/M-24-18-AI-Acquisition-Memorandum.pdf
https://www.whitehouse.gov/wp-content/uploads/2024/10/M-24-18-AI-Acquisition-Memorandum.pdf
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Sustainable Procurement Saves DoD Money

Earlier this year the FAR Council issued a final rule on
Sustainable Procurement to restructure and update the FAR to
implement requirements for agencies to procure sustainable
products and services to the maximum extent practicable. The
rule dedicates FAR part 23 to environmental matters, adds a
definition of ‘‘sustainable products and services,”’ consolidates
and updates statutory and other environmental purchasing
program requirements, and creates a new omnibus contract

STED Program Success Story

Recently the Marine Corps Shooting
Team field tested and evaluated a bio-
based cleaner, lubricant and preserva-
tive, better known as CLP. Because of
the STED Program's successful CLP
demonstration, the military specifically

requires CLP for all weapons and weap-

; ) ons systems to contain a minimum of
clause at FAR 52.223-23, Sustainable Products and Services, 339% bio-based content. This is the first

to uniformly communicate the Government’s requirements for revision of a weapon system military
sustainable products and services. tactical specification to require bio-

As the single largest buyer of supplies and services throughout [FeEEEEREIICI ST RV RiEHVAT 6]
the government, DoD strives to ensure that every procurement mented will save DoD $1.74 million an-

meets the requirements of applicable Federal sustainable nually. Read more at this link.

procurement preference programs. DoD established the
Sustainable Procurement Program (SPP) under the Office of the Assistant Secretary of Defense for Energy,
Installations, and Environment (OASD(EI&E)) to focus on the procurement function. Within the SPP, the
Sustainable Products Center (SPC) serves as an informational repository for results, success stories, technical
data, and lessons learned from sustainable technology and product demonstrations conducted at DoD
installations. The intent of the SPC is to improve compliance with related federal statutes and Executive
Orders, the FAR/DFARS, and DoD policies while increasing sustainable offerings and enhancing mission
readiness. DPCAP coordinates with the OASD (EI&E) to develop contract policy to procure sustainable
products and services that meet the needs of the warfighter through innovative policy, guidance, and
oversight.

The SPC is managed by the Sustainable Technology Evaluation and Demonstration (STED) Program in
OASD(EI&E). The STED Program evaluates, demonstrates, and transitions sustainable commercial off-the-
shelf technologies and products with a focus on performance, operational readiness, resilience, security, and
cost effectiveness. The STED Program Team conducts outreach by holding sustainability expos at DoD and
Federal agency facilities to showcase sustainable technologies to installation personnel, facilitate government
attendee interaction with sustainable technology manufacturers, and identify additional sustainable technology
need areas for future demonstrations.

Best in Class Socioeconomic Contract Awards

GSA’s Office of Professional Services and Human Capital has announced the first phase of awardees for three
separate socioeconomic contracts for the new One Acquisition Solution for Integrated Services Plus
(OASIS+) multiple award indefinite-delivery indefinite-quantity multi-agency contract. A total of 767 small
businesses were awarded set-aside contracts across seven domains: 113 Historically Underutilized Business
Zone small businesses, 345 Service-Disabled Veteran-Owned small businesses, and 309 Women-Owned
small businesses.

This announcement benefits the DoD contracting community by establishing a vehicle with pre-approved, so-
cioeconomic small businesses to meet their professional services and human capital needs. This could help
the DoD in meeting small business and socioeconomic contracting goals and also provide a diverse pool of
qualified contractors. Additionally, the OASIS+ program offers a streamlined and efficient procurement pro-
cess, which can save time and resources for the DoD. For more information, visit this link.


https://www.denix.osd.mil/spp/
https://www.denix.osd.mil/spc/
https://www.gsa.gov/oasis-plus/
https://www.defense.gov/News/News-Stories/Article/Article/3925229/dod-tests-and-evaluates-improved-and-sustainable-technologies/
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Contracting Senior Leaders visit CONnect Live!
On October 3, 2024, DAU hosted an hour-long open
Q&A with the senior-most contracting officials in the
Services: Major General Alice Trevino, Deputy
Assistant Secretary for Contracting Air Force; Ms.
Megan Dake, Deputy Assistant Secretary of the Army
(Procurement); and Mr. Steven Nickle, Deputy
Assistant Secretary of the Navy (Procurement). This
prestigious panel addressed the pace of technology, the
use of Al in contracting, and retention of the
contracting workforce. Read a summary of the
discussion here and view the recording here.

CONnect Live meets every Thursday at 11:30

am. Contracting professionals can join this open
discussion with DAU faculty and learn something new
to help with executing the contracting mission!

DAU Mission Assistance

DAU’s Mission Assistance was recognized as
one of the Department’s best practices during
the FY24 Services Review Panels. DAU pro-
vides virtual and in-person strategic partner-
ship of uniquely qualified DAU acquisition ex-
perts who can help senior leaders, program
executive officers, program managers and
teams solve toughest challenges at any point
in a program’s acquisition lifecycle. For points
of contact, visit this link. Mission Assistance
capabilities includes:

e Customized training and workshops tai-
lored to meet specific organizational needs
or program objectives.

Direct, integrated support through highly
tailorable consulting services that help you
and/or your team overcome specific chal-
lenges and solve complex problems to ac-
quisition related topics.

One-on-one Executive Coaching, Team
Coaching, and Leader as Coach to effec-
tively manage high-performing teams.

Fully tailored and individualized executive
support sessions for DoD Senior Execu-
tives and Flag/General officers.

DAU offers a variety of training options:
Read DAU Contracting Blog posts at this link.
Join weekly live events on acquisition topics here.

Upcoming DAU Webinars

December 9: Join the discussion focused on the
Contracting Certification Prep Courses (CON
3900V/CON 3910) and the Contracting Certifica-
tion Exam (CON 3990V) and earn 1.5

CLPs. Register here.

Previously Recorded DAU Webinars

September 12 and October 31: Learn about up-
dates to the Contracting Certification Courses (1%
and 2™ episodes). The Course Managers of CON
1100/V, 1200V, 1300V, and 1400V explain the
new, shorter course constructs. Watch the epi-
sodes here and here.

Directors, Acquisition Career/Talent
Management (DACM/DATM) Offices

Army Director,
Acquisition Career Management

Air Force Director,
Acquisition Career Management

Navy Director,
Acquisition Talent Management and

Naval Acquisition Development Program

4th Estate Director,
Acquisition Career Management

Did You Know? DAU has created a game, “A
FAR Better View,” to assist new contracting
professionals in preparing for the CON certification
exam (CON 3990V), but anyone can play and learn
the FAR! The gamer mission is to successfully
match the FAR titles with their respective parts to
collect the tools and accessories you need to make a
safe passage up the mountain. Test your knowledge
and see if you have what it takes to reach the
summit for a FAR better view! Play here.


https://www.dau.edu/mission-assistance
https://www.dau.edu/blogs?combine=&field_published_date_value=1&name=All&combine_1=All&sort_by=field_published_date_value&sort_order=DESC&field_functional_area_target_id=174381
https://media.dau.edu/webevents
https://www.dau.edu/events/con-3900v/3910-con-exam-prep-courses-and-con-3990v-certification-exam
https://www.dau.edu/events/connect-live-132
https://www.dau.edu/events/connect-live-139
https://asc.army.mil/web/dacm-office/
https://asc.army.mil/web/dacm-office/
https://ww3.safaq.hq.af.mil/Career/
https://ww3.safaq.hq.af.mil/Career/
https://www.secnav.navy.mil/Pages/default.aspx
https://www.secnav.navy.mil/Pages/default.aspx
https://www.secnav.navy.mil/rda/workforce/Pages/NADP.aspx
https://4edacm.dau.edu/
https://4edacm.dau.edu/
https://content1.dau.edu/GCON%20001%20A%20FAR%20better%20view_161/content/
https://www.dau.edu/blogs/updated-blog-contracting-senior-leaders-visit-connect-live-3-oct-2024
https://www.dau.edu/events/connect-live-135
https://www.dau.edu/events?events-search=CONNECT+LIve
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Contracting Workforce by the Numbers | Leadership Program Opportunity
In early November, be on the lookout for the

Data Source: DAU Human Capital Initiatives FY 2024 Q3 P&R Call for Nominations for the FY25-26 DoD

) _ Leadership Development Programs. There are
Total Contracting Workforce: 36,220 leadership development programs for all levels:

CI\_/I_“an: 31,565 o Defense Civilian Emerging Leaders Program
Military: 4,655 (DCELP) is for the GS 7-12 or equivalent
level
4th e Executive Leadership Development Program
Estate o (ELDP) is for participants at the GS 12-14 or

equivalent level

o Defense Senior Leader Development Pro-
gram (DSLDP) is a unique program that de-

Marine velops GS 14-15 or equivalent senior civilian

Corps . . .

1% leaders who have the potential and aspiration

‘ Navy to serve as senior executives

For more information on the DCELP, ELDP, and
DSLDP, please visit the Defense Civilian Person-
nel Advisory Services (DCPAS) website here.

Dept of
Air Force
26%

Contracting Workforce by Component

Updates from Contracting Workforce Functional Integration Team (CON FIT)
The A&S CON FIT recently published updates to resources for use by the contracting workforce:

o Updated FAQs for the Contracting Certification exam and an updated CON 3990V User Experience
Roadmap have been posted to the DPCAP Workforce Development Webpage.

o The contracting job assignments (contracting mission areas) have been updated on the Functional/
Interdisciplinary Developmental Recommendations page of the DAU iCatalog. Three new categories have
been added: Agile Acquisition, Data Analytics/Literacy, and Plans, Programs, and Policy. This resource
provides recommended training courses and credentials for the various contracting job assignment catego-
ries and can assist the workforce in completing Individual Development Plans.

Good news for hiring managers!

The Direct Hire Authority used to fill DoD contracting positions has been extended to September 30,
2030! The memorandum signed by the Under Secretary of Personnel & Readiness (Performing the Duties of)
may be viewed here.

Previous issues of the Policy Pulse newsletter can
be found here.

Would you like to contribute to this
DPCAP Contracting eBusiness publishes the newsletter?

Quarterly News Bytes newsletter that contains Contact us at osd.pentagon.ousd-a-
helpful information for the contracting workforce. s.mbx.asda-dp-c-

The most recent issue can be found here. ; ) )
— contractpolicy@mail.mil
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