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From the Director’s Desk

Greetings contracting warriors! I hope that you all had an opportunity to take well-
earned time off over the summer and are re-energized to tackle the critical work
ahead. It is a busy time of year for our contracting community as we push through
fourth quarter actions to closeout FY 2025. The pace of work continues to ramp up
across the Department and particularly for the contracting workforce as we implement
the Administration and congressional priorities. Major acquisition reform and mod-
ernizing the defense procurement system are paramount across the Federal govern-
ment as directed in Executive Orders, legislation, and the SECDEF priorities.

Col Steven Green

Acting Director, I am exceedingly proud of my Contract Policy team who have been at the forefront of
Contract Policy implementing the legal, regulatory, and policy reform efforts by participating in the
Leadership Bio rewrite of the procurement regulations, leading program reviews, negotiating recipro-

cal procurement agreements with international partners, contributing to acquisition
workforce reform initiatives, and helping shape legislation to drive positive outcomes for the contracting
community and the defense industrial base. As contracting professionals, we have an opportunity to im-
plement reform efforts at every level by streamlining processes and fostering an innovative culture that
empowers the workforce to negotiate, deliver, and sustain warfighting capabilities faster, with greater val-
ue, and better results for our military and the Nation. This edition of the Policy Pulse includes infor-
mation on the historic overhaul of the Federal Acquisition Regulation, a legislative update, the introduc-
tion of a new on-the-job training tool and other professional development resources that support the work-
force in confidently executing the contracting mission. As always, my team and I are grateful for the col-
laboration, dedication, and resilience of the contracting workforce and for all you do in support of the
Warfighter. Keep celebrating our collective wins and keep getting after it!

Update on Executive Order (EO) 14271, Ensuring Commercial, Cost-Effective Solutions in Federal
Contracts

Principal Director, DPCAP, issued a memorandum, dated May 27, 2025, providing
the Department’s standard approach to address the requirements of EO Section 4, INSIDE THIS ISSUE
Review of Pending Actions, and Section 5, Oversight of Non-commercial Procure-
ments. The memorandum also included the reporting deadline and instructions on

the progress of implementing the policy per the EO. Revolutionary FAR
Overhaul

Leadership Corner

DAU Field Training Teams Assisting Acquisition Teams Policy Happenings ~ 4-5

To implement section c. of EO 14265, Modernizing Defense Acquisitions and

Spurring Innovation in the Defense Industrial Base, DAU established field training gg‘g\if;&, Cost
teams (FFTs) to assist programs with the use of streamlined acquisition pathways o1 Bl

such as the Software Acquisition Pathway, and the use of flexible authorities like

Other Transaction Authority and Commercial Solutions Opening. These cross- Uil &id 4
functional teams consist of highly skilled DAU faculty and industry and academia Development

experts to provide targeted training and continuous support to selected pro- Acquisition 8
grams. In July, the DAU FFTs kicked off four pilots with the Army, Navy, Air EEiEnge e

Force, and the Defense Health Agency. Learn more about the FFT assistance here. ~ Workforce Spotlight 9


https://www.dau.edu/news/four-field-training-team-pilots-kick
https://www.acq.osd.mil/asda/dpc/cp/leadership/steven-green.html
https://www.acq.osd.mil/dpap/policy/policyvault/USA000845-25-DPCAP.pdf
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T " " New USD(A&S) on board!

Mr. Michael P. Duffey was sworn in on June 5, 2025, as the Un-
der Secretary of Defense for Acquisition and Sustainment (USD
‘ (A&S)) following his Senate confirmation on June 3. Since

# joining the A&S team, Mr. Duffey has been leading the acquisi-
& tion workforce in executing the Secretary’s priorities.

On July 23, the Honorable Duffey testified before the House
Armed Services Committee on Reforming Defense Acquisition
to Deliver Capability at the Speed of Relevance. In his opening
statement, Mr. Duffey affirmed, “we must transform how we

Deputy Defense Secretary Steve Feinberg — deliver integrated capabilities to our warfighters with speed,

administers the oath of office to scale and operational relevance.” The video of the full testimo-
USD(A&S) Michael P. Duffey at the ny is here.
Pentagon, June 5, 2025. On July 31, 2025, Mr. Duffey held his first A&S townhall. Dur-

ing his remarks, he shared four initial focus areas:
1. A force equipped with the capability and capacity required

DoD Contracting Senior Leaders to win the near-term fight and maintain long-term superiori-
Training Forum ty;

Principal Director, DPCAP, hosted a 2. An empowered acquisition workforce with the modern tools,
Contracting Senior Leaders Training flexible authorities, and correct incentives to execute the
Forum on June 9, 2025, in the Howell mission with the optimal balance of speed and rigor;
Auditorium on the DAU Fort Belvoir 3. A resilient and responsive industrial base with the capacity

campus. Nearly 200 contracting sen-
ior leaders participated in-person and
virtually from around the world. The
day started with the presentation of
awards to the most recent winners of
the DPCAP Contracting Awards that Senior Acquisition Management Course (ACQ 404)
recognize excellence in innovative and
effective business execution, sustained
individual performance, pricing exper-
tise, business systems, and contingen-
cy support. The forum included train-
ing on Commercial Solutions Opening
and Other Transactions, workforce
updates, and a discussion about the
Revolutionary FAR Overhaul effort.

and depth to meet the Department’s needs today and into the
foreseeable future;

4. An acquisition process that enables an empowered work-
force to balance speed, performance, and cost effectiveness.

This classroom course is designed for General and Flag Officers,
Senior Executive Service (SES or Equivalent) members as well as
their industry counterparts. This program will facilitate strategic
discussions on three pillars of defense acquisition systems in a
candid non-attribution setting fostering collaboration and critical
thinking. Senior leaders involved in all aspects of leading deliv-
ery of warfighting capabilities will get a better understanding of
DoD acquisition outcomes by engaging in conversation with dis-
tinguished guests and peers. This is a unique opportunity to en-
hance your impact on National Security outcomes!

Reciprocal Defense Procurement (RDP) Discussions with India

President Trump and Prime Minister Modi of India issued a joint statement on February 13, 2025, calling for
negotiations on an RDP agreement to better align their procurement systems and enable the reciprocal supply
of defense goods and services. On July 9, 2025, in New Delhi, India, Contract Policy’s Greg Snyder and Prin-
cipal Director DPCAP, Mr. Tenaglia, initiated negotiations with India’s Ministry of Defence regarding the pro-
posed RDP agreement.


https://www.youtube.com/watch?v=VYzU1uwLrzY
https://www.acq.osd.mil/dpap/policy/policyvault/USA000989-25-DPCAP.pdf
https://icatalog.dau.edu/mobile/CourseDetails.aspx?id=7
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Earn CLPs for Reviewing the Revoluti FAR Overhaul
arn s for Reviewing the Revolutionary verhau Join the conversation at FAR

The Federal Acquisition Institute (EAI) and the Defense quuisition Uni- | @ orward Open Office Hours —
versity (DAU) have created a playlist to support the acquisition work-
force through the historic Revolutionary Federal Acquisition Regulation
(FAR) Overhaul (RFO). This transformation, guided by Executive Order
14275, Restoring Common Sense to Federal Procurement, is streamlining
acquisition processes by eliminating non-statutory requirements and re-
writing the FAR using clear, plain language. As the overhaul of the FAR evolves, contracting professionals
should remain informed and prepared to implement new policy direction that facilitates speed, clarity, and
competition.

interactive Q&A sessions where
you can engage directly with the
rewrite team. Register here.

There is a RFO landing page on acquisition.gov that has a Practitioner Album for each rewritten FAR part.
The Practitioner Albums include a summary of what has changed, a line-out of the FAR part, smart accelera-
tors (e.g., resources, tools), and instructions for obtaining a continuous learning point (CLP) for each Practi-
tioner Album reviewed. To receive CLP credit on your DAU transcript, access the RFO playlist by logging
into DAU Cornerstone On Demand (CSOD) here and then select the FAR Part Practitioner Album to review.

Revolutionary FAR Overhaul Panel at NCMA World Congress

The principals of the Federal Acquisition Regulation (FAR) Council answered questions about the Revolution-
ary FAR Overhaul at the NCMA World Congress. The panel
was composed of Mr. John Tenaglia, Principal Director of
DPCAP, Ms. Karla Smith Jackson of NASA, and Mr. Jeff Koses
of GSA. As we are all aware, the FAR is being stripped down to
essential statutory elements. Mr. Koses explained that the new
FAR will eliminate the “how”, leaving only the “what” and the
“why”. Ms. Smith Jackson called the process “liberating” be-
cause the changes will allow contracting officers the ability to

innovate, partner with industry, and do what is best for the U.S. ‘\ y J \\ AN
taxpayers. Mr. Tenaglia explained the purpose of the Compan- FA R Counczl panel at NCMA World
ion Guides and gave a timeline of when to expect the changes. Congress
Purpose of the Companion Guides Implementation Plan
o Amplify Regulatory Elements and offer practi- e« Phase 1 per Executive Order: Completion re-
cal implementation guidance to clarify real- quired by the end of September with FAR class
world applications and best practices. The com- deviations issued part by part to immediately im-
panion guides will be topic-specific and the oth- plement agreed upon language changes.
er guidance documents will offer valuable prac- o  Phase 2: Traditional rulemaking process with
tical guidance that needs to be preserved and public notice and comment periods to follow.

relocated to a meaningful location. e DoD Implementation Delayed: Due to recently

 One-Stop Shop Approach to create a con- lifted regulatory freeze for rulemaking and the
sistent, logical system where users can easily time to get the new USD(A&S) in place for the
locate the right companion guide based on the political leadership approval.
topic area. e DoD Rollout Plan: Will issue FAR parts along-

e Modeled after DoD Procedures, Guidance, side corresponding DFARS changes in coming
and Information (PGI), serving as explanatory weeks to provide comprehensive view of all mod-

resources that expand on regulatory text. ifications.


https://dau.csod.com/ui/lms-learner-playlist/PlaylistDetails?playlistId=2f79f83f-f225-4e94-9aef-4486521e5935
https://gsa.zoomgov.com/webinar/register/WN_5xhjIL8SRq-xDj2IwcNXPA#/registration
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Inventory of Contracts for Services

As we approach the end of the fiscal year, it’s a good time to remind DoD Components about crucial re-
porting requirements related to service contracts. The SECDEF is mandated by 10 USC § 4505(c) to pro-
vide Congress with an annual summary outlining all staff augmentation and inherently governmental con-
tract activities performed by or for the DoD in the previous fiscal year. This report provides oversight and
transparency into how the DoD utilizes contracted support.

DFARS clause 252.204-7023, Reporting Requirements for Contracted Services, places a direct responsibil-
ity on contractors to report annually, by October 31, in the Federal System for Award Management (SAM)
at www.sam.gov, the services performed during the preceding fiscal year under any contract or order, in-
cluding first-tier subcontracts, exceeding $3 million for the following service categories: Logistics Manage-
ment Services, Equipment-Related Services, Knowledge-Based Services, and Electronics and Communica-
tions Services.

An important reporting step is contracting officer review of the data that contractors submit. The
data should be reviewed for reasonableness and consistency with available contract information. In particu-
lar, review the numbers of “Total Contractor Hours Invoiced (Prime + Subs)” and “Total Full Time Equiva-
lent FTE (Prime + Subs).” If revision to the data is warranted, the contracting officer should notify the con-
tractor by November 15, requesting a revision or documented rationale for any inconsistencies to the report
by November 30 in accordance with FAR 52.204-14, Service Contract Reporting Requirements.

This contracting officer review is vital for ensuring data integrity and transparency in government
contracting. For FY 2024 Congressional reporting, DPCAP reviewed the data and made minor adjust-
ments to mitigate suspected data entry anomalies. These anomalies were not identified or revised by the
contractors. By working collaboratively with contractors, contracting officers can identify and facilitate
contractor data accuracy for a reliable picture of service contracts within the DoD. Visit the DPCAP Con-
tract Policy website to access the Inventory of Contracts for Services repository.

Defense Acquisition of Services Instruction Update

DPCAP Contract Policy has completed the Pre-Coordination Review stage of the DoD Instruction (DoDI)
5000.74, Defense Acquisition of Services, reissuance by clearing internal coordination by OSD Component
offices and a Section 508 Compliance review by Washington Headquarters Services. With authorization to
begin from Performing the Duties of Deputy Under Secretary of Defense for Acquisition & Sustainment, the
reissuance will next enter the formal DoD Issuance Program Coordination process in the DoDI portal.

Small Business Policy Working Group

In accordance with the Department of Defense Small Business Strategy More information can be found
and the Small Business Integration Group’s (SBIG) objective to improve RIS 51010 sileel o as ol
alignment and synergy between DoD Small Business programs and activi- SIS a0 au e i 1o
ties, the SBIG established the DoD Small Business Policy Working by subscribing to its mailing list
Group. This group will focus on engaging respective stakeholders to ad- here.

dress challenges and opportunities faced by small businesses. _

The DoD Small Business Policy Working Group is currently engaged in addressing a congressional require-
ment to establish a Small Business Bill of Rights for the Department and its components as required by Sec-
tion 862 of the FY 2025 NDAA. The Small Business Bill of Rights is intended to ensure that customer service
issues and conflicts related to acquisitions are resolved in an expeditious manner at the lowest level possible,
increasing the likelihood that small businesses continue to conduct business with the Department, and ulti-
mately fostering a healthier partnership between the Department and the small business industrial base.


https://sam.gov/
https://www.acq.osd.mil/asda/dpc/cp/policy/service-contract-inventory.html
https://business.defense.gov/
https://mailchi.mp/4cf0fcdf064f/osbp
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Legislative Update

The Congressional Armed Services Committees have been busy drafting and marking up the FY 2026 Nation-
al Defense Authorization Act (NDAA), which includes significant provisions to overhaul the Department’s
acquisition process—enabling greater speed and agility in the development, procurement, and fielding of cut-
ting-edge technologies.

Over the past several months, the DPCAP team has provided responses to congressional requests for infor-
mation and informal views on proposed legislation under consideration, including:

e The Senate Armed Services Committee’s version of the FY 2026 NDAA (S. 2296), which incorporates
elements of the Fostering Reform and Government Efficiency in Defense (FORGED) Act (S. 5618)

e The Streamlining Procurement for Effective Execution and Delivery (SPEED) Act and the NDAA for FY
2026 (H.R. 3838), which is currently being considered by the House Armed Services Committee

A key focus of both chambers’ bills is streamlining the defense acquisition process and promoting innovation.

Additionally, in July, the Office of Management and Budget (OMB) submitted 16 proposed changes to Con-
gress in support of the “Revolutionary FAR Overhaul” effort. These proposals aim to increase the Simplified
Acquisition Threshold and micro-purchase threshold, reduce certain contractor compliance obligation, and en-
hance agency authorities to acquire new technologies.

If enacted, the acquisition reform provisions in these bills and legislative proposals would significantly impact
both the acquisition workforce and industry, transforming how we acquire and sustain mission requirements
for our national defense. While the DPCAP team will continue to monitor congressional activities during the
current legislative session, we’re also looking ahead to the next legislative cycle, where we’re already actively
involved in efforts to influence the FY 2027 NDAA.

Contingency Corner

As we approach the period historically associated with increased natural disasters, it is imperative that Con-
tracting Officers are prepared to leverage the acquisition flexibilities authorized under Federal Acquisition
Regulation (FAR) Part 18 following a presidential declaration of emergency. Upon such a declaration, you
are empowered to expedite vital emergency procurements, ensuring a swift and effective response to impacted
communities. Specifically, remember the following:

e Simplified Acquisition Threshold (SAT) Increase: For procurements within the United States, the SAT
increases to $800,000. For procurements outside the United States, the SAT increases to $1,500,000.

e Micro-Purchase Threshold (MPT) Increase: For procurements within the United States, the MPT in-
creases to $20,000. For procurements outside the United States, the MPT increases to $35,000.

Contracting Officers are strongly encouraged to familiarize themselves with FAR Part 18 and to proactively
utilize these elevated thresholds to facilitate timely and efficient procurement actions in support of emergency
relief efforts. Your awareness and application of these flexibilities are crucial to ensuring rapid and effective
assistance to those in need.

Welcome to the DPCAP Chief of Contingency Contracting!

In July, Lt Col Elizabeth (Lorie) Romero, USAF, joined the DPCAP Contract Policy team
after serving as the Executive Officer to the Deputy Assistant Secretary for Contracting, Of-
fice of the Assistant Secretary of the Air Force for Acquisition, Technology, and Logis-

tics. In her new DPCAP role, Lt Col Romero will lead emergency acquisition policy and
engage with the Combatant Commands to support global Department of Defense operations.
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Call to Action: Munitions Acceleration

The July 30, 2025 Deputy Secretary memorandum, Optimizing DoD Acquisition to Accelerate Delivery of
Critical Munitions, highlights the importance of speed in strengthening our military position, surging to
meet needs, and supporting the warfighter. The memorandum challenges us all to “increase the pace at

which we develop, produce, and field critical munitions.”

Your contracting functional leadership is leading an Acquisition Policy and Optimization effort aligned
with this call to action. You can help support this in two ways: leverage existing authorities to support
munitions buys where it fits your business case, and share your ideas for improvements.

Existing Authorities. Two existing authorities, specific to munitions, are available:

The January 8, 2024, Class Deviation 2024-00005, Temporary Authorizations for Covered Contracts Related
to Ukraine, Taiwan, and Israel, provides temporary acquisition flexibilities through September 30, 2028, in-
cluding awarding contracts without full and open competition, leveraging special procurement authorities, and
waiving the limits on undefinitized contract actions. By definition, a “covered contract” includes a contract or
subcontract to “build or replenish the stocks of critical munitions and other defense articles for DoD.” In addi-
tion, requirements for multiyear contracts are streamlined when procuring certain listed items. When using
any of the authority covered by the Class Deviation, components must comply with the special reporting re-
quirements, including congressional notification and emailing DPCAP. Congress granted the Department
these authorities in section 1244 of the National Defense Authorization Act (NDAA) for FY 2023 and section
1242 of the NDAA for FY 2024.

The February 8, 2024, Class Deviation 2024-00007, Section 890 Pilot Program to Accelerate Contracting and
Pricing Processes, provides an opportunity to tailor the required certified cost or pricing data through January
2,2028. The focus of this “TINA Lite” pilot authority is to speed award by minimizing the submission and
analysis of cost and pricing data by leveraging historical actual cost data at the prime and/or subcontract level.
The basic pilot program requires an application and DPCAP Price Cost and Finance (PCF) approval prior to
participation. However, via a July 27, 2025, DPCAP memorandum, Approval of Section 890 Pilot Program
for All Munitions Contract Actions, the application process is not required for munitions procurements. All
qualifying contract actions for critical munitions are approved for participation. Instead, contracting officers
must contact PCF for advisory assistance related to successful execution of TINA Lite. Contracting officers
should make contact as early in acquisition planning as possible. Congress granted the Department TINA Lite
pilot authority in a series of successive NDAAs, most recently section 841 of the NDAA for FY 2024.

These authorities are immediate ways to optimize DoD acquisition to accelerate delivery of critical munitions.

Improvement Ideas. Please contact PCF if you have suggestions on how we can break down barriers by sup-
porting innovation and accepting prudent risk to increase munitions fielding. Your inputs will help augment
ongoing efforts in this area, including the Munitions Acceleration Council (MAC) Acquisition Policy and Op-
timization effort and DPCAP’s sole-source peer review program.

The MAC Acquisition Policy and Optimization effort has identified opportunities for quick wins, including the
July 27, 2025, DPCAP memorandum related to TINA Lite. It is also engaging industry and program teams to
identify and address pain points.

Through the existing sole-source peer review program, which applies to actions over $1 billion, PCF provides
enterprise-wide perspective, cross-cutting insight, tactical consistency, and lessons learned for the benefit of
the immediate action. These insights, provided on a quick-turn basis, help teams avoid pitfalls that will slow
award and identify ways to incentivize performance for the benefit of the warfighter.

To share your ideas on amplifying excellence in the business of buying munitions, please email PCF.


https://www.acq.osd.mil/dpap/policy/policyvault/USA002760-23-DPC.pdf
https://www.acq.osd.mil/dpap/policy/policyvault/USA000248-24-DPC.pdf
https://www.acq.osd.mil/dpap/policy/policyvault/USA001624-25-DPCAP.pdf
mailto:osd.pentagon.ousd-a-s.mbx.dpc-pcf@mail.mil?subject=Munitions
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Inaugural Emerging Leaders Seminar a Success!

Thirty-two contracting professionals participated in
the pilot of the Emerging Contracting Leaders
Seminar (CON 9000), held June 24-25, 2025, at the
DAU Fort Belvoir campus. Over the two days, the
emerging leaders were able to ask questions,
network, and share contracting experiences with
Principal Director DPCAP, Mr. Tenaglia, and
numerous brilliant leaders across DoD and
industry. The seminar provided participants with
the practical insights and knowledge required to
excel in leadership roles. Congratulations to the
inaugural cohort of emerging contracting leaders
who were selected to attend the seminar by their
Contracting Senior Leaders! It is anticipated that
CON 9000 will be offered three times annually.

Mpr. Tenaglia speaks with emerging leaders.

Certification Reciprocity FAQs

Hot off the Press! The DoD Contracting Work-
force Functional Integration Team completed a sig-
nificant update to the Frequently Asked Questions
(FAQs) for the Memorandum of Understanding
(MOU) signed by the Office of Federal Procure-
ment Policy and DPCAP on October 19, 2023, that
recognizes reciprocity between the Federal Acqui-
sition Certification in Contracting (Professional)
and the DoD Contracting Professional Certifica-
tion. The MOU fosters talent mobility, provides
consistency in certification standards, and facili-
tates streamlined hiring of contracting professionals
across Federal agencies. The MOU and updated
FAQs are available here.

Acquisition Reform Focus on Innovation

Part of defense acquisition reform is the use of exist-
ing authorities such as Other Transactions and Com-
mercial Solutions Opening that provide the flexibility
for faster, more agile acquisition of innovative tech-
nologies from non-traditional contractors. The Con-
tracting Cone is an interactive resource that outlines
the full spectrum of available FAR and Non-FAR
contract strategies.

Upcoming DAU Webinars related to Other Trans-
actions (OTs) and Artificial Intelligence (AI)

August 19: OT Huddle: 2025 Year in Review (1
CLP)

Join DAU’s OT faculty for a comprehensive over-
view of the Other Transaction Authority landscape in
2025.

August 21: Al Enabled Enterprise Digital Acquisition
(1.5 CLPs)

Learn to model enterprise-level decisions using Al-
informed tools and digital engineering practices
across the Digital Acquisition Life Cycle.

September 17: The Artificial Intelligence Chal-
lenge: Addressing the Hidden Costs and Demands of
Al (1.5 CLP)

Explore cognitive biases in Al-assisted decision-
making, the difference between optimization and in-
novation, the risks of automation complacency, and
strategies to maintain human judgment in Al-driven
warfare.

November 19: DoD’s Got Talent: A Celebration of
Innovation Success Across the DoD (1.5 CLP)

Hear from trailblazers whose innovative solutions
have made a significant impact across industry, gov-
ernment, and academia.

To see what new in training, view the DAU
Contracting Blog.

CONNECT LIVE! Join the weekly CONNECT
Live to get real-time solutions for daily challenges
and share best practices with the contracting commu-
nity. Earn a CLP while connecting with the global
defense contracting community!



https://www.dau.edu/cop/contracting/page/CONNECTLive
https://www.acq.osd.mil/asda/dpc/cp/policy/workforce-development.html
https://aaf.dau.edu/aaf/contracting-cone/
https://aaf.dau.edu/aaf/contracting-cone/
https://www.dau.edu/events/ot-huddle-2025-year-review-brought-you-dau-ot-faculty
https://www.dau.edu/events/dalc-part-2-ai-enabled-enterprise-digital-acquisition
https://www.dau.edu/events/artificial-intelligence-challenge-addressing-hidden-costs-and-demands-ai
https://www.dau.edu/events/artificial-intelligence-challenge-addressing-hidden-costs-and-demands-ai
https://www.dau.edu/events/artificial-intelligence-challenge-addressing-hidden-costs-and-demands-ai
https://www.dau.edu/events/dods-got-talent-celebration-innovation-success-across-dod
https://www.dau.edu/events/dods-got-talent-celebration-innovation-success-across-dod
https://www.dau.edu/blogs?combine=&field_published_date_value=1&name=All&combine_1=All&sort_by=field_published_date_value&sort_order=DESC&field_functional_area_target_id=174381
https://www.dau.edu/blogs?combine=&field_published_date_value=1&name=All&combine_1=All&sort_by=field_published_date_value&sort_order=DESC&field_functional_area_target_id=174381
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DPCAP’s Acquisition Exchange Program (AEP) provides a unique career developmental experience for
high-caliber individuals in acquisition and acquisition-related career fields. The AEP represents a serious
commitment on the part of DPCAP to provide a valuable career development experience to individuals in
the acquisition community. AEP participants work alongside mentors in a DPCAP Directorate to enhance

their policy, pricing, and contracting skills as well as to develop their managerial and leadership skills as
they prepare for future positions within the acquisition community. Since 2001 over 360 candidates have
participated from the Services and Defense Agencies.

AEP Participants Go to Darden

In collaboration with DCMA, the University
of Virginia Darden School of Business pre-
sented the Insights into Industry Manage-
ment course in June 2025. DPCAP AEP
participants in the two-week course were
Joy Dishaw (CP), Robert Hazelwood (PCF),
Angela Lynch (CP), and Kyle Rust (CP).
The AEP participants gained valuable in-
sights into leadership, ethics, risk manage-
ment, contractor behavior, and the im-
portance of government-industry collabora-
tion. They plan to apply these lessons in
their current and future roles within the de-
fense acquisition and auditing fields, with a
focus on improving policy, decision-making,
and stakeholder engagement.

TEDxDAU Summer Event: An Unforgettable
Experience

On June 4, 2025, DAU presented its annual
TEDxDAU event. This year’s one-day event,
themed Driving Change, explored how defense
acquisition can drive the change needed to match
capabilities to threats and strengthen our compet-
itive edge. Jennifer Brown, an AEP Participant
in Contract Policy shared, “The TEDxDAU
event was a dynamic training opportunity meant
to inspire, connect, and motivate the DoD acqui-
sition workforce. It expanded my mindset to
think of what could be, rather than the challenges
we face. It offered perspective on moving be-
yond self-imposed constraints. The speakers
were engaging and passionate. I have never tak-
en a training like it and highly recommend at-
tending the annual event in-person.”

DCMA & DPCAP June 2025 Class - DCMA Insights Into

Industry Management

Join DPCAP’s FY 2026 AEP Cohort

Nominations due by September 26, 2025

Get ready for your chance to gain insight into, and
experience in, the development and implementation
of DoD-wide acquisition policy! The nomination
period for next year’s AEP cohort will be open from
August 18 through September 26, 2025. The 2026
AEP program cycle will be January—December
2026. Starting on August 18, the current application
and updated Frequently Asked Questions will be
available on the DPCAP website here. Applicants
must be DoD government civilian employees and
have an active Secret security clearance.

AEP Efforts in Action! See the most recent
updates to the Frequently Asked Questions (FAQ)
resource to learn about Employee Stock Owned
Plan Pilot Program details, eligibility
requirements, procedures, and lessons learned.
The FAQs are available on the DPCAP website.


https://www.acq.osd.mil/asda/dpc/ops/aep.html
https://www.acq.osd.mil/asda/dpc/cp/policy/doing-business-with-dod.html
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On-the-Job (OJT) Tool Deployed for Contract /
Specialists MIND MINGLE CORNER

On May 30, 2025, DPCAP, in partnership with
DAU and the Contracting Workforce Functional

Integration Team, launched the OJT Tool designed Word Search: A z
to support new and early career contracting profes- POLICY v E
sionals as they build knowledge, skills, and abili- EXECUTIVE Q M
ties needed to succeed in the Contracting Function- ORDER © 4
al Area. The tool includes sample tasks for each DOGE F -
contracting competency that helps employees and PRICING W Y
supervisors track OJT learning and training activi- CONTRACTS N M
ties directly to the DoD Contracting Competency Peosh
Model. An instructional video is embedded direct- Find at least seven differences in the pictures below:
ly in the tool. More information is available from ’

the contracting OJT blog. Download the tool here. 4 | GOVERNMENT 4 | GOVERNMENT

CONTRACTING 43 | CONTRACTING

CENTER

Individual Development Plan Resource

Contracting Workforce Development resources
and information are available at the DPCAP Work-
force Development webpage. This site can be
used to help inform training and professional de-
velopment opportunities to include your Individual
Development Plans and achieve continuous learn-
ing requirements. For example, you will find the
Pricing Training Plan Framework, which provides

recommendations by course and by credential cat- Fill in the Blank: Product Service Codes
egorized by different stages of your career. There ____ Fiber Optic Switches

is also a link to the contracting job assignments

area of the DAU iCatalog with recommended ___ Support- Professional: Legal
functional, interdisciplinary, and cross-functional Need help? PSC Selection Tool

training courses and credentials specific to con-

tracting mission areas. The job assignments area is

continually updated by the Contracting Workforce Contracting Workforce by the Numbers

Functional Integration Team. Data Source: DAU Human Capital Initiatives FY 2025 Q2
Total Contracting Workforce: 36,548

Civilian: 31,737
Military: 4,806

Previous issues of the Policy Pulse newsletter can
be found here.

Would you like to contribute to this
DPCAP Contracting eBusiness publishes the newsletter?
Quarterly News Bytes newsletter that contains Contact us at osd.pentagon.ousd-a-
helpful information for the contracting workforce. ' '
The most recent issue can be found here. S.mbx.a§da dp C )
contractpolicy@mail.mil



mailto:osd.pentagon.ousd-a-s.mbx.asda-dp-c-contractpolicy@mail.mil?subject=Policy%20Pulse%20Newsletter
mailto:osd.pentagon.ousd-a-s.mbx.asda-dp-c-contractpolicy@mail.mil?subject=Policy%20Pulse%20Newsletter
mailto:osd.pentagon.ousd-a-s.mbx.asda-dp-c-contractpolicy@mail.mil?subject=Policy%20Pulse%20Newsletter
https://www.acq.osd.mil/asda/dpc/cp/index.html
https://dodprocurementtoolbox.com/articles/quarterly-news-bytes-fy-25-q3
https://www.dau.edu/tools/job-training-tool-contract-specialists
https://www.acq.osd.mil/asda/dpc/cp/policy/docs/wd/DoD_Contracting_Competency_Model_(November_2024).pdf
https://www.acq.osd.mil/asda/dpc/cp/policy/docs/wd/DoD_Contracting_Competency_Model_(November_2024).pdf
https://www.dau.edu/blogs/ojt-tool-contract-specialists-just-got-way-better
https://www.dau.edu/tools/job-training-tool-contract-specialists
https://psctool.us/home
https://www.acq.osd.mil/asda/dpc/cp/policy/workforce-development.html
https://www.acq.osd.mil/asda/dpc/cp/policy/workforce-development.html
https://icatalog.dau.edu/onlinecatalog/CareerCertGuides.aspx?lvl=4&cfld=3

