
New Priorities for the Department of Defense 

Secretary Hegseth's Message to the Force, dated January 25, 2025, emphasized the President’s  

mission to Achieve Peace through Strength by: 

 Reviving the warrior ethos:  High standards, unity, and shared purpose. 

 Rebuilding the military:  Revive defense industrial base, match threats to capabilities, reform 

acquisition processes, and field new technologies quickly. 

 Reestablishing deterrence:  Defend the homeland and deter aggression with allies. 

 

While more information will be forthcoming on the priorities of the Department, 

the acquisition priorities may focus on:  

 Adaptive Acquisition Framework  

 Iron Dome for America  

 Nuclear Modernization 

 Southwest Border Support 

 

Greetings contracting workforce and welcome to a dynamic 2025!  The new calen-

dar year has started out with significant changes in leadership at the Federal level 

and, more locally, within the Defense Pricing, Contracting, and Acquisition Policy 

(DPCAP) organization we have experienced a change in the Contract Policy leader-

ship.  Ms. MaryKathryn Robinson, our former Director, recently started her assign-

ment as the Associate Deputy Assistant Secretary (Contracting), for Headquarters 

U.S. Air Force (SAF/AQC).  We are grateful for her outstanding leadership during 

her tenure as Director, Contract Policy.  In addition to developing and issuing poli-

cy across a broad portfolio, Ms. Robinson built strong coalitions and improved 

communications across the defense contracting community by establishing the 

quarterly Contract Policy Chief’s Forum, launching this Policy Pulse newsletter, 

and organizing the Department’s inaugural Contract Policy Symposium.  We wish 

Ms. Robinson all the best as she begins her new assignment.   

Hail to Colonel Steven Green, USAF, who is the Acting Director, Contract Policy!  

He is out in front leading defense contract policy through a multitude of actions that 

impact our daily business of contracting.  Colonel Green and the entire Contract 

Policy team look forward to our continued collaboration and partnership with all of 

you throughout the year.  We are grateful for your dedication, resilience, and sup-

port to our warfighters and the contracting mission!  Thank you!! 
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E-Verify Contract Requirements 

The Office of Federal Procurement Policy (OFPP) re-

leased a memorandum to help improve compliance 

with the Employment Eligibility Verification (E-

Verify) Program.  The program enables covered con-

tractors to confirm that their employees are eligible to 

work in the United States.  To support the proper inclu-

sion of the E-Verify clause in federal contracts and ac-

curate reporting to the Federal Procurement Data Sys-

tem, OFPP has developed training materials for con-

tracting offices. 

 

Audit Management Dashboard  

There is a tool to help track Government Accountabil-

ity Office (GAO) performance audits.  The DoD Office 

of Administration and Management’s Performance Im-

provement Directorate created the Audit Management 

Dashboard to manage, analyze, and report on the status 

of GAO report responses and the implementation and 

closure of audit recommendations.  The dashboard re-

ports can be filtered by specific GAO report or by pri-

mary or collateral action office.   
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Procurement Management Review (PMR)  
Newsletter 

DPCAP recently published a newsletter recapping 

the FY24 PMRs performed by the Defense Con-

tract Management Agency.  These independent 

reviews assess the effectiveness of the contracting 

operations of each Defense Agency and Field Ac-

tivity.  The newsletter highlights common areas of 

excellence and commendable items identified in 

FY24, as well as provides the PMR schedule for 

FY25-26. 

 

Employee Stock Ownership Plan (ESOP) Pilot 

DPCAP is accepting applications for the ESOP 

Pilot Program to incentivize contracting with em-

ployee-owned businesses.  More information on 

the pilot can be found on our Doing Business with 

the Department of Defense website.  Contracting 

officers are reminded to ensure all contractor eligi-

bility requirements are met and the ESOP applica-

tion package includes the form found here. 

 

Cybersecurity Resources for Small Businesses 

The DoD Office of Small Business Programs (OSBP) is raising awareness about the resources available to 

small businesses in the defense industrial base to protect themselves from cyber-attacks, improve their cyber 

readiness, and strengthen their overall cyber defense posture.  The contracting community can help by provid-

ing guidance to industry about these resources: 

 Project Spectrum provides resources, tools, and training about 

cybersecurity best practices and offers access to a cadre of 

cyber advisors available for one-on-one guidance. 

 DoD Chief Information Officer provides informational guides 

to help companies prepare for and conduct a Cybersecurity 

Maturity Model Certification (CMMC) assessment. 

 DoD Cyber Crime Center provides cyber threat information 

and free cybersecurity services to DoD contractors who store 

or process Controlled Unclassified Information as part of 

their duties. 

 National Security Agency’s Cybersecurity Collaboration Center offers the Cybersecurity as a Service pro-

gram to protect the networks and intellectual property of companies. 

 Department of the Air Force Chief Information Security Officer provides free cybersecurity information 

and support through the Blue Cyber Education Series for Small Businesses. 

 Defense Acquisition University (DAU) hosts the DAU Cyber Solutions series of weekly small business 

cybersecurity acquisition webinars. 

 

Annual Small Business Goal Update 

Learn how the annual small business goals 

are established and view DoD’s prime and 

subcontracting goals for FY25.  Note the 

Small Disadvantaged Business goal has 

returned to 5%, effective January 20, 2025.  

For more updates on the world of defense 

acquisition and what’s new in contracting 

training, check out the DAU Contracting 

Blog posts. 

https://bidenwhitehouse.archives.gov/wp-content/uploads/2025/01/E-Verify-Guidance-OFPP-USCIS-Final.pdf
https://www.acquisition.gov/sites/default/files/page_file_uploads/E-Verify%20final_.pptx
https://app.mil.powerbigov.us/groups/me/reports/e0c8f593-063c-449e-8380-c25d9bfd8083/ReportSectiondc0f429466b58572d88a?ctid=102d0191-eeae-4761-b1cb-1a83e86ef445
https://app.mil.powerbigov.us/groups/me/reports/e0c8f593-063c-449e-8380-c25d9bfd8083/ReportSectiondc0f429466b58572d88a?ctid=102d0191-eeae-4761-b1cb-1a83e86ef445
https://www.acq.osd.mil/dpap/policy/policyvault/USA002617-24-DPCAP.pdf
https://www.acq.osd.mil/asda/dpc/cp/policy/doing-business-with-dod.html
https://www.acq.osd.mil/asda/dpc/cp/policy/doing-business-with-dod.html
https://www.acq.osd.mil/dpap/policy/policyvault/ESOP_Pilot_Application_Form.pdf
https://www.projectspectrum.io/#/
https://dodcio.defense.gov/cmmc/Resources-Documentation/
https://www.dc3.mil/
https://www.nsa.gov/About/Cybersecurity-Collaboration-Center/
https://www.safcn.af.mil/CISO/Small-Business-Cybersecurity-Information/
https://www.dau.edu/search?search=&f%5B0%5D=content_type%3Aevents&f%5B1%5D=series_title%3A175811
https://www.dau.edu/blogs/annual-small-business-goal-update
https://www.dau.edu/blogs?combine=&field_published_date_value=1&name=All&combine_1=All&sort_by=field_published_date_value&sort_order=DESC&field_functional_area_target_id=174381
https://www.dau.edu/blogs?combine=&field_published_date_value=1&name=All&combine_1=All&sort_by=field_published_date_value&sort_order=DESC&field_functional_area_target_id=174381
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DPCAP Acquisition Exchange Program 

The DPCAP Acquisition Exchange Program (AEP) provides a unique career developmental experience for 

high-caliber individuals in acquisition and acquisition-related career fields.  The program provides partici-

pants insight into, and experience in, the development and implementation of DoD-wide acquisition policy.  

AEP participants work alongside mentors in a DPCAP Directorate to enhance their policy, pricing, and con-

tracting skills as well as to develop their managerial and leadership skills as they prepare for future positions 

within the acquisition community. 

The 2025 participants, Cohort 35, began their AEP journey on January 14, 2025, by attending an orientation 

to DPCAP, meeting directorate leadership and mentors, touring the Pentagon and the Air Force Memorial, 

and attending social functions to form bonds and build cohesion within the cohort.  The 2025 AEP Contract 

Policy (CP) team has already begun learning and contributing to the myriad responsibilities of the Direc-

torate.  This year’s AEP CP team of professionals is comprised of Jennifer Brown (DHA), Joy Dishaw 

(DLA), Angela Lynch (DAF), and Kyle Rust (DAF).  Each is a recognized and valued member of their 

home Commands and Activities and brings a wealth of knowledge and keen representation of their respec-

tive organizations.  

Cohort 35 are experiencing DoD work require-

ments and rhythm while a returning Administra-

tion is taking office and issuing a significant 

number of Executive Orders and Memoranda, 

confirmation hearings to appointed positions are 

being conducted, and signature blocks for many 

in senior leader positions include “performing the 

duties of.”  In addition to learning about the 

DPCAP mission, the AEP participants are learn-

ing flexibility, awareness, and a readiness to 

jump into work are key factors needed for suc-

cess.  They are off to a great start in this outstand-

ing professional enhancement opportunity and, 

once they figure out all the acronyms, watch 

them soar.  

Recent Regulatory Changes 

In December 2024 and January 2025, 

DPCAP published several changes to the 

Defense Federal Acquisition Regulation 

Supplement (DFARS), including final 

rules on the definitions used in Govern-

ment evaluation of contractor business sys-

tems, the validation period for asserted 

proprietary data restrictions, and the data 

rights for Small Business Innovation Re-

search and Small Business Technology 

Transfer programs.  For more information, 

visit the DPCAP Publication Notices page. 

2025 AEP cohort enjoying a Pentagon tour 

Training Framework for Pricing Professionals 

The DPCAP Price, Cost and Finance directorate, in collabora-

tion with DAU, has developed a training plan framework for 

DoD pricing professionals.  This non-mandatory framework is 

designed to assist supervisors and pricing professionals with 

navigating the various DAU courses and credentials.  It in-

cludes recommended courses and potential credentials for 

trainees, journeymen, experienced, and senior (technical ex-

pert/supervisor) pricing professionals.   

 

Generative Artificial Intelligence (AI) in Acquisition 

In January 2025, the Acquisition Innovation Research Center 

hosted a webinar on the use and potential risks of generative 

AI in DoD acquisition processes.  View the recording here. 

https://www.acq.osd.mil/dpap/dars/change_notices.html
https://www.acq.osd.mil/asda/dpc/pcf/resources-training.html#Training_Plan_Framework
https://acqirc.org/events/generative-artificial-intelligence-in-the-dod-acquisition-lifecycle/
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2024 Defense Acquisition Award Winners 

On December 11, 2024, the Honorable William LaPlante, then-Under Secretary of Defense for Acquisition 

and Sustainment, recognized the winners of the 2024 Defense Acquisition Awards at a ceremony at DAU.  

The annual awards, representing 23 separate categories, recognize individual and team accomplishments that 

have advanced the National Defense Strategy and supported the Secretary of Defense's priorities through ex-

cellence in acquisition.  We join Dr. LaPlante in congratulating all the winners and thanking them for their 

meaningful contributions to supporting our mission! 

View the full list of winners here. 

 
CALL FOR ENTRIES 

2025 Procurement Round Table Contracting Excellence Award  

Deadline for entries: March 28, 2025  

The Procurement Round Table, in cooperation with the National Contract Management Association (NCMA), 

will award $5,000 at the 2025 NCMA World Congress conference to a federal acquisition professional who 

has been determined to have contributed significantly to contracting excellence.  In addition, the winner and 

the nominating supervisor are offered a free registration to the NCMA World Congress event.  To apply and 

view past award winners, visit this link.  Congratulations to the 2024 winner, Danielle Grunwald, a Procure-

ment Analyst at the General Services Administration! 

Individual Achievement Awards  

Contracting 

Christie Orlando, U.S. Special Operations 

Command, MacDill Air Force Base,  

Florida 

Flexibility in Acquisition 

William "Greg" Davis, U.S. Air Force, 

Washington, District of Columbia 

Lieutenant Colonel Raquel Salim, U.S. 

Space Force, Washington, District of  

Columbia 

Christopher Wilson, U.S. Special  

Operations Command, MacDill Air Force 

Base, Florida 

Services Acquisition 

Claudia Evans, U.S. Air Force, Suffolk, 

United Kingdom 

Small Business 

Luz Maria Vasquez, Defense Contract 

Management Agency, Richardson, Texas 

Flexibility in Acquisition Team Awards  

Product Manager Robotic Combat Vehicle, U.S. Army, Detroit 

Arsenal, Michigan 

Multi-Domain Combat Systems Division/Enhanced Combat 

Systems Team, U.S. Air Force, Washington, District of  

Columbia 

Satellite Communications Team, U.S. Space Force, Washington, 

District of Columbia 

Special Operations Forces Acquisition, Technology, and  

Logistics Innovation Cycle-International, U.S. Special  

Operations Command, MacDill Air Force Base, Florida 

 

David Packard Excellence in Acquisition Awards  

Integrated Fires Mission Command Project Office, U.S. Army, 

Huntsville, Alabama 

PMA-201 Emergent Requirements Team, U.S. Navy, Patuxent 

River, Maryland 

Collaborative Combat Aircraft Team, U.S. Air Force,  

Wright-Patterson Air Force Base, Ohio 

EUCOM Support Team, U.S. Air Force, Wright-Patterson Air 

Force Base, Ohio 

Special Operations Forces Counter Unmanned Systems, U.S. 

Special Operations Command, MacDill Air Force Base, Florida 

https://www.defense.gov/News/Releases/Release/Article/3981590/dod-announces-2024-defense-acquisition-awards/
https://procurementroundtable.org/awards/
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Did you know there is a weekly live 

events series called the COR Office 

Hours for the Contracting Of-

ficer’s Representative (COR) com-

munity, which DAU has hosted since 

2020?  Virtual sessions are held 

every Tuesday at 11:45 a.m. East-

ern with scheduled topics relevant to 

contract surveillance and CORs.  

Access information for the COR Of-

fice Hours is located in the DAU 

COR Community of Practice (CoP).  

Those who are in acquisition coded 

positions can earn one Continuous 

Learning Point for attending the 

whole hour and those CORs who 

are not can earn one hour towards 

the COR refresher training require-

ment.   

See all upcoming DAU events here.  

New Training Courses and Credentials 

To assist the contracting workforce in completing Individual 

Development Plans, five new categories with recommended 

training courses and credentials have been added to the con-

tracting job assignments list in the DAU iCatalog.  

 Adaptive Acquisition Framework  

 Agile Acquisition 

 Data Analytics/Literacy 

 Innovation 

 Plans, Programs and Policy 

 

Other Transactions Training 

The Defense Advanced Research Projects Agency (DARPA) 

Contracts Management Office (CMO) hosted a comprehensive 

training on the proper use and nuances of Other Transactions 

(OT) on February 5-6, 2025.  This training discussed the histo-

ry and perimeters of the OT statutes, as well as best practices 

and lessons learned in their use.  View the training slides here 

and visit the DARPA Acquisition Innovation site for more in-

formation. 

 

2025 DAU Acquisition Update 

The virtual event will be held on February 19-20, 2025.  The 

theme “Leading with Purpose: Accelerating Capability to the 

Field” encapsulates the acquisition and sustainment communi-

ty’s commitment to meet the National Defense Strategy priori-

ties: defend the homeland, deter strategic attacks, deter aggres-

sion, and build a resilient Joint force and defense ecosystem.   

Senior leaders, to include the DPCAP Principal Director, will 

discuss their goals and visions to build the workforce needed 

for operation in a dynamic threat environment.   

Small Business Training Week  

The DoD Office of Small Business Programs (OSBP) is 

currently planning for the 2025 DoD Business Training 

Week; dates to be determined.  The theme for this year is 

Ignite the Future: Accelerating Businesses for Big 

Impact.  OSBP requests input from the contracting 

workforce on proposed topics and speakers in support of the 

event.  Please complete this brief survey to nominate  

forward-thinking leaders and subject matter experts who are 

leading the charge in overcoming small business barriers and 

making big impacts within the small business community.  

The survey will close on Friday, February 28, 2025. 

Training for Acquisition of Services 

DAU has launched a new Acquisition of 

Services Resources page.  It provides a great 

deal of additional information for the 

acquisition of contracted services, 

including:  

 Top picks for services acquisition 

courses and workshops 

 Credentials for DoD Acquisition and 

Non-acquisition Workforce Performing 

Services Acquisitions  

 Credentials for Contracting Functional 

Area with a Services Contracting 

Assignment  

 Communities of Practice  

DAU also deployed ACQ 2560 Risk 

Management for Services Acquisition to 

provide a quick overview of risk 

management.  For the Acquisition of 

Services Pathway, this training helps the 

multi-functional team manage risk as they 

progress through the three phases and seven 

steps of the Services Acquisition Process. 

https://www.dau.edu/cop/cor/COROfficeHours
https://www.dau.edu/cop/cor/COROfficeHours
https://www.dau.edu/events
https://icatalog.dau.edu/onlinecatalog/CareerCertGuides.aspx?lvl=4&cfld=3
https://acquisitioninnovation.darpa.mil/docs/Training/Other%20Transactions%20Comprehensive%20Training%20-%20FEB%202025.pdf
https://acquisitioninnovation.darpa.mil/
https://www.dau.edu/events/2025-dau-acquisition-update-2-day-event
https://forms.gle/cHBgPapBUGjJztCU8
https://www.dau.edu/aaf/aos/resources
https://www.dau.edu/aaf/aos/resources
https://icatalog.dau.edu/onlinecatalog/courses.aspx?crs_id=13628
https://icatalog.dau.edu/onlinecatalog/courses.aspx?crs_id=13628


Would you like to contribute to this 

newsletter?   

Contact us at osd.pentagon.ousd-a-

s.mbx.asda-dp-c-

contractpolicy@mail.mil  
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DPCAP Workforce Development Website 

Visit this link for updates from December 2024: 

 DoD Contracting Competency Model and associated 

Narrative and nine contracting specialty competency 

areas 

 Contracting certification exam User Experience 

Roadmap with an added sample score sheet as 

“attachment 1”  

 DoD Contracting Career Field Model 

Previous issues of the Policy Pulse newsletter can 

be found here. 

 

DPCAP Contracting eBusiness publishes the 

Quarterly News Bytes newsletter that contains 

helpful information for the contracting workforce.  

The most recent issue can be found here. 

Coming Soon:  The Emerging Contracting 

Leaders Seminar for  high-performing con-

tracting professionals!   

Several months ago, Mr. Tenaglia, Principal 

Director, DPCAP, requested the DoD Contract-

ing Workforce Functional Integration Team 

(CON FIT) and DAU collaborate on the devel-

opment of an in-person Executive Leadership 

focused seminar that is something different 

from the leadership training in the Compo-

nents.  After initial discussions with the CON 

FIT and Contracting Senior Leaders, a proposed 

agenda was reviewed and finalized at the Janu-

ary CON FIT meeting, chaired by Mr. Tenaglia 

in his role as the Contracting Functional Area 

Leader.   

The seminar will address shifts in policy that 

flow down to practitioners and include senior 

leader discussion panels, an overview of policy 

initiatives and the rulemaking process, address 

hot topics, and provide an industry perspec-

tive.  The concept is to give emerging leaders a 

strategic view of contracting and acquisition 

and to have the opportunity for in-person inter-

action and building a professional net-

work.  DAU has designated this new seminar as 

CON 9000 and anticipates conducting a pilot 

in mid-June 2025.  The two-day seminar will be 

held at the DAU Fort Belvoir campus.  The 

contracting professionals attending the seminar 

will be selected by their organization and likely 

be high-performers at the GS-11 to GS-15 level 

with approximately 7-12 years of experi-

ence.  Stay tuned for Component eligibility and 

selection process for the Emerging Contracting 

Leaders Seminar! 

Hot off the Press!  Mr . Tenaglia, Pr incipal Director , 

DPCAP, signed a continuous learning memorandum on 

February 3, 2025, to provide recommendations for training, 

learning, and professional development opportunities that 

the contracting workforce may consider when completing 

their Individual Development Plans (IDPs).  Contracting 

professionals are part of the defense acquisition workforce 

and are required to earn 80 continuous learning points 

(CLPs) every two years.  To achieve the CLPs, all 

contracting professionals must actively manage their 

careers and work with their supervisors to establish tailored 

IDPs that address the mission needs of a current job 

assignment, a future development opportunity, and 

continuous learning requirements.  Investing in professional 

development activities enables the workforce to be a force-

multiplier in delivering and sustaining defense capabilities 

to the Warfighter! 

Save the Date: 2025 DoD Training Symposium 

DPCAP is hosting its 2025 DoD Training Symposium: 

Pricing, Acquisition, and Procure-to-Pay from April 22-24, 

2025, in Orlando, Florida.  The agenda for the Contract 

Policy  Symposium track is being finalized and will feature 

keynote addresses from contracting senior leaders and best 

practices on topics ranging from innovation to workforce 

development.  Stay tuned for more information on 

registration. 

mailto:osd.pentagon.ousd-a-s.mbx.asda-dp-c-contractpolicy@mail.mil?subject=Policy%20Pulse%20Newsletter
mailto:osd.pentagon.ousd-a-s.mbx.asda-dp-c-contractpolicy@mail.mil?subject=Policy%20Pulse%20Newsletter
mailto:osd.pentagon.ousd-a-s.mbx.asda-dp-c-contractpolicy@mail.mil?subject=Policy%20Pulse%20Newsletter
https://www.acq.osd.mil/asda/dpc/cp/policy/workforce-development.html
https://www.acq.osd.mil/asda/dpc/cp/index.html
https://dodprocurementtoolbox.com/articles/quarterly-new-bytes-fy-25-q1
https://www.acq.osd.mil/dpap/policy/policyvault/USA000183-25-DPCAP.pdf

