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PART 219—SMALL BUSINESS PROGRAMS               
* * * * *

219.201  General policy.


(a)  The DoD will use the Section 8(a) Program, small disadvantaged business evaluation preferences, advance payments, outreach, and technical assistance to meet its five percent goal for contract and subcontract awards to small disadvantaged businesses.


(d)  For the defense agencies, the director of the Office of Small and Disadvantaged Business Utilization must be appointed by, be responsible to, and report directly to the director or deputy director of the defense agency.



(8)  The responsibility for assigning small business technical advisors is delegated to the head of the contracting activity.



(10)  Contracting activity small business specialists perform this function by—




(A)  Reviewing and making recommendations for all acquisitions [(including orders placed against Federal Supply Schedule contracts)] over $10,000;[, except those under $100,000 that are totally set aside for small business concerns in accordance with FAR 19.502-2.  Follow the procedures at PGI 219.201(d)(10) regarding such reviews;]



(B)  Making the review before issue [issuance] of the solicitation or contract modification and documenting it on DD Form 2579, Small Business Coordination Record; and




(C)  Referring recommendations that have been rejected by the contracting officer to the Small Business Administration (SBA) procurement center representative.  However, i[I]f an SBA [procurement center] representative is not assigned[, see FAR 19.402(a)] or available, the specialist refers the matter to the specialist's appointing authority.

* * * * *


(e)  [For information on the appointment and functions of small business specialists, see PGI 219.201(e).]  
Contracting and contract administration activities appoint small business specialists as directed by DoDD 4205.1, DoD Small Business and Small Disadvantaged Business Utilization Programs.  Specialists—



(i)  Report directly and are responsible only to their appointing authority;



(ii)  Make sure that the contracting activity takes the necessary actions to implement small business, historically black college and university/minority institution, and labor surplus area programs;



(iii)  Advise and assist contracting, program manager, and requirements personnel on all matters which affect small businesses, historically black colleges and universities or minority institutions, and labor surplus area concerns;



(iv)  Aid, counsel, and assist small business, small disadvantaged business, historically black colleges and universities, and minority institutions by providing—




(A)  Advice concerning acquisition procedures;




(B)  Information regarding proposed acquisitions; and




(C)  Instructions on preparation of proposals in the interpretation of standard clauses, representations, and certifications;



(v)  Maintain an outreach program (including participation in Government-industry conferences and regional interagency small business councils) designed to locate and develop information on the technical competence of small business, small disadvantaged business concerns, historically black colleges and universities, and minority institutions;



(vi)  Ensure that financial assistance, available under existing regulations, is offered and also assist small business concerns in obtaining payments under their contracts, late payment, interest penalties, or information on contractual payment provisions;



(vii)  Provide assistance to contracting officers in determining the need for and acceptability of subcontracting plans and assist administrative contracting officers (see 219.706(a)(ii)) in evaluating, monitoring, reviewing, and documenting contract performance to determine compliance with subcontracting plans; and



(viii)  Recommend to the appointing authority the activity's small and disadvantaged business program goals, including goal assignments to subordinate contracting offices; monitor the activity's performance against these goals; and recommend action to correct reporting errors/deficiencies.
* * * * *
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