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Distribution: 

 

DEPUTY CHIEF OF STAFF FOR LOGISTICS (G-4), U.S. ARMY 

DEPUTY CHIEF OF NAVAL OPERATIONS FOR FLEET READINESS AND LOGISTICS 

(N4), U.S. NAVY 

DEPUTY CHIEF OF STAFF FOR LOGISTICS, ENGINEERING AND FORCE 

PROTECTION, U.S. AIR FORCE 

DEPUTY COMMANDANT, INSTALLATIONS AND LOGISTICS, U.S. MARINE CORPS 

CHIEF, NATIONAL GUARD BUREAU 

COMMANDER, U.S. TRANSPORTATION COMMAND 

COMMANDER, AIR FORCE RESERVE COMMAND 

COMMANDER, ARMY RESERVE COMMAND 

COMMANDER, NAVY RESERVE FORCE 

COMMANDER, MARINE CORPS FORCE RESERVE 

ASSISTANT COMMANDANT FOR ENGINEERING AND LOGISTICS, U.S. COAST 

GUARD 

DIRECTOR, DEFENSE LOGISTICS AGENCY 

ASSISTANT SECRETARY OF THE ARMY (INSTALLATIONS, ENERGY AND 

ENVIRONMENT) 

ASSISTANT SECRETARY OF THE ARMY (CIVIL WORKS) 

ASSISTANT SECRETARY OF THE NAVY (ENERGY, INSTALLATIONS AND 

ENVIRONMENT) 

ASSISTANT SECRETARY OF THE AIR FORCE (INSTALLATIONS, ENVIRONMENT 

AND ENERGY) 

 

cc: 

DIRECTOR, WASHINGTON HEADQUARTERS SERVICE 

DIRECTOR FOR LOGISTICS (J-4), JOINT STAFF 

COMMANDER, ARMY MATERIEL COMMAND 

COMMANDER, NAVAL SUPPLY SYSTEMS COMMAND 

COMMANDER, AIR FORCE MATERIEL COMMAND 

DEPUTY ASSISTANT SECRETARY OF THE ARMY (ACQUISITION POLICY AND 

LOGISTICS) 

DEPUTY ASSISTANT SECRETARY OF THE NAVY (EXPEDITIONARY PROGRAMS 

AND LOGISTICS) 

DEPUTY ASSISTANT SECRETARY OF THE AIR FORCE (LOGISTICS AND PRODUCT 

SUPPORT) 

COMMANDER, MARINE CORPS LOGISTICS COMMAND 

COMMANDER, MARINE CORPS SYSTEMS COMMAND 

DIRECTOR, DEFENSE CONTRACT MANAGEMENT AGENCY 

PRESIDENT, DEFENSE ACQUISITION UNIVERSITY 

PRESIDENT, NATIONAL DEFENSE UNIVERSITY 

ARMY ASSISTANT CHIEF OF STAFF, INSTALLATION MANAGEMENT 

DIRECTOR, FACILITIES AND LOGISTICS, U.S. ARMY INSTALLATION 

MANAGEMENT COMMAND (G4) 

CHIEF, INSTALLATIONS DIVISION, ARMY NATIONAL GUARD BUREAU 
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DIRECTOR, SHORE READINESS DIVISION (N46) 

DEPUTY CHIEF OF STAFF, LOGISTICS, ENGINEERING AND FORCE PROTECTION 

(AF/A4) 

DIRECTOR, FACILITIES SERVICES DIVISION, WASHINGTON HEADQUARTERS 

SERVICE 

DIRECTOR, DEFENSE ADVANCED RESEARCH PROJECTS AGENCY 

CHIEF FINANCIAL EXECUTIVE, DEFENSE COMMISSARY AGENCY 

DIRECTOR, DEFENSE CONTRACT AUDIT AGENCY 

DIRECTOR, DEFENSE FINANCE AND ACCOUNTING SERVICE 

DIRECTOR, DEFENSE INFORMATION SYSTEMS AGENCY 

CHIEF OF STAFF, DEFENSE THREAT REDUCTION AGENCY 

CHIEF, FACILITIES BRANCH, DOD EDUCATION ACTIVITY 

DIRECTOR, ACCOUNTING DIRECTORATE, MISSILE DEFENSE AGENCY 

DIRECTOR, FACILITIES DIVISION, DEFENSE HEALTH AGENCY 

 

 

 

 

 



  

   

TRAINING AGREEMENT 

OSD LOGISTICS FELLOWSHIP  PROGRAM 

 

 

TRAINEE'S NAME:  

 

TRAINING ASSIGNMENT (Circle Preference):  Life Cycle Logistician, Logistics Specialist, 

Logistics Management Specialist, Logistics Readiness Officer, Equipment Specialist, Civil 

Engineer, Environmental Protection Specialist, Program Analyst, General Engineer, Safety 

Engineer, Mechanical Engineer, Architect, Electrical Engineer, Industrial Engineer, Facility 

Operations Specialist, Facilities Management Specialist, Legislative Strategy Specialist, 

Strategic Communication Specialist, 

 

Office of the Assistant Secretary of Defense  

(Sustainment) 

Washington, D.C. 20301-3500  

 

I. GENERAL OBJECTIVES:  

1) The purpose of the Office of the Secretary of Defense (OSD) Sustainment Fellowship 

Program is to:  

a) Enhance career development of mid-level management personnel engaged in 

Sustainment activities to include sub-areas of Logistics, Material Readiness, 

Product Support, Enterprise Solutions, Energy, Environment, Facilities 

Management and Infrastructure. 

b) Provide an opportunity for OSD-level experience to enable more effective 

sustainment managers and improve warfighter support.   

c) Provide a cross training opportunity through the interagency work experience.  

2) The Fellowship includes placement in ASD(Sustainment) under one of the following 

Office of the Deputy Assistant Secretary of Defense (DASD) portfolios:  Enterprise 

Solutions, Materiel Readiness, Product Support, Logistics, Energy, Environment, 

Infrastructure, and Facilities Management.  This assignment will provide participants 

with hands-on OSD-level experience and an opportunity to observe the nature and scope 

of actions taken by OSD in formulating Sustainment policies.  Participants will interact 

with high-level Department of Defense (DoD) and Service Sustainment officials, other 

government agencies, and industry/associations.     
 

II. TRAVEL AND TRAINING OPPORTUNITIES: 

All trips and training are coordinated and approved by OSD and funded by the 

participant’s parent organization to which the applicant was assigned upon nomination.  

Travel and training opportunities will include trips to U.S. government and private sector 

logistics organizations and academic institutions.  The estimated cost of travel and 

training will not exceed $10,000 per individual for the year.  
 
 



 

 

III. OFFICIALS RESPONSIBLE FOR PROGRAM:  

OSD Sustainment Fellowship Program Manager, Acting Deputy Assistant Secretary of 

Defense for Logistics, Brig Gen Steven Whitney. 

 

IV. FLEXIBILITY PROVISIONS:  

When evaluation of a Fellow’s progress indicates it is necessary, the training/program 

may be modified.  

 

V. EVALUATION OF PROGRESS:  

At the conclusion of the Fellows Program, the DASD where the Fellow was assigned will 

review and evaluate the Fellow’s progress and forward a memorandum to the Fellow's 

parent organization, which remains responsible for formal feedback/performance 

assessment.  

 

CONCUR:  

 

________________________________________________________________________ 

TRAINEE NAME                                                      SIGNATURE/ DATE                       

                                        

 

 

APPROVED:  

 

________________________________________________________________________ 

SUPERVISOR NAME                             SIGNATURE/ DATE                       

 

 

 

ENDORSED:  

 

________________________________________________________________________ 

Service or Agency 4                              SIGNATURE/ DATE                       

 

 

 

Expectations:  

1. Participate in all scheduled events (training and academic, orientation visits, executive 

level engagements, industry trips, and assignments) 

2. Continuous feedback and engagement with home station 

3. Readiness to take on new challenges, expand knowledge base and grow through 

leadership training feedback.   

4. Flexibility in work schedule and leave/absence requests.  Fellows are required to comply 

with the “core hours” of the office in which they are assigned.  Leave is allowed, but it’s 

requested that use or lose leave be taken before the program starts. 
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